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SUMMARY, CONCLUSION, EDUCATIONAL IMPLI .. 
CATIONS AND SUGGESTIONS 

5~ 1 THE P{tOBl£M 

Work Expenence IS a compulsory subject In the school cumculum It uwoves patcpa­ 
ton of student In a vanety of work activities both inside and outside the shcool In the baSIC 
needs areas offoad, shelter, clothmg, health and hygiene, cuttural and recreational actIVIties 
and community work and social service But due to a vanety of reasons, nspte of ItS mherent 
educational significance for the child's mtellectual and personality development, could not 
take the desred shape In actual practice 

The document Work Expenence In School Education-Guidelines' (NCERT 1987) for 
Implementation of the subject m school has given a complete blue pnnt touching all possible 
aspects of ItS Implementation However, It IS generally said that nspt of all academic mputs 
the subjects of Work Expenence has not been able to establish Itself m term of the expected 
outcome Since Implementation of this programme mvolves a vanety of agencies, requres 
many type of Inputs and suggests a non-traditional methodology of cunculum transaction, IT IS 
necessary to go deeper Into the problem of Implementation 

The conduct of such a study become Imperative particularly m view of the changing 
neds ofthe society As a matter offacttoday the survuval of an IndIVidual Itself depends upon 
hiS work culture, the life skills acqured by him and hs attitude towards work and workers 

Sharma( 1996) reports In hIS study that parents Wished that the children should also 
learn some skill while In school so thatthey may become employable after completmg then 
pnmary/secondary education Thus even the concept of general and vocatonsl education In 
fast faslng away particularly In Industnally develped SOCieties 

Keeping In view thiS need of work onented education, the poor Implementation of Work 
Expenence programme m school and non-availability of and need for an ndepih research 
study explonng the entire phenomenon of the Implementation of Work Expenence programme 
In Kendnya Vidyalayas, the present study was undertaken 

89 



The Problem studied was fonnulated as : 

"A Cnucal Study of the Work Expenence Programme at the Upper Pnmary 
Stage tn Central School of Gwalior" 

5~2 OBJ£CTn!£S OF THE STUDY 

Major objectIVe of the present Investigator was to cntlcally study the Implementation of 
the programme of Work Expenence at upper pnmary stage In central school of Gwahorwlth 
a view to suggest remedial actions to Improve the situation 

lrnnnsc to the central purpose ofthls study are the follOWing sub-objectives - 
OT 0 study the development of the concept of Work Expenence In a hlstoncal perspectye 
OTo study the functiOning of the Work Expenence at the Upper Pnmsary Stage m Central 
Schools of Gwahor 

OT 0 cntlcally analyse the problem faced by the teacher and head ofthe Institution In the 
Implementation of Work Expenence Programme at the Upper Pnmary Stage m Central 
Schools of Gwahor 

OT 0 study the problems faced by the student In carrying out the Work Expenence actIVITieS at 
the Uper Pnmary Stage In Central Schools of Gwahor 

OTo suggest measures for the effective Implementation of Work Expenence programme at 
the Upper Pnmary Stage In Gwalor 

5~3 THE PROCfDUR£ fOLLOWED 

The study was dehmITed to Contral Schools of Gwahor The sample consisted of three 
schools and their heads, five teachers and 225 students at the upper pnmary stage 

To collect the reqUisite data related to the study, three questionnaires for three groups 
of respondants VIZ heads of schools, teachers and students were prepared An observation 
schedule was prepared to collect first hand information and assessment of ground reahtles 
regardmg the Implementation of Work Expenence programme In schools were pepared The 
collected data were analysed by mamly subjectmg them to calculation of percentages and 
Interpretations and qualITative analysIs of verbal statement was done accordmgly 



5~4 MAIN fINDINGS AND CONCLUSIONS 

5.4.1 Profile of the prmcipal 

5.4.1.1 Sex 
All the three Pmcpals Included In the sample were males, no female pnncpal was 

present m the sample 

54.1.2 Age 
As regard the age two Pnncpas were above 50 years and one Pmcpsl was less than 

50 years of age 

5.41 3 Quahficatlons 
The details of qualifications reveals that all the three Pmopals possessed Graduate, 

Post Graduate and S Ed qualification TWO ofthem possessed Ph 0 and only one possessed 
MEd 

5.4.1.4 Expenence 
Out ofthree Pnncpas two ofthem had administrative and teaching expenence rang­ 

mg between 26-35 years and only one had of below 26 years 

5.41.5Inservlce Programme Attended 
Out of the three Pnnopas Included In the sample only one Principal had undergone 

mservice trammg and the other two had not attended any such training 

5 41 6 Work Expenence AcbvrtJes In Schools 

Five Work Experience activities were being offered In the sample schools These 
mcluded Gardening, Electncal Gadgets, Caning of chairs, Knlttmg and Internal wmng Gar­ 
dening was opted by highest number of students(59%), followed by Electro gadgets(22), 
Caning ofChalrs((8%), Knlttmg(6%) and Intemalwmng (5%) 

Pmopas did not follow any Uniform cntenon for choosing Work Expenence actIVIties 
forthelr schools Aometlmes a cornonanon of cntena was used for this purpose 67% Pnncl­ 
pal had selected the actIVIties as prescnbed by CSSE, whereas 33% Pnrcpels stated that 
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they followed the demand of the communrty as the cetena for rt 

All the three Pnnclpals In the sample were satisfied with the present cntena of selec­ 
tion of Work Expenence actlVrtles 

541.7 Facillbes for Work Expenence Programme 

Facllrtles for Work Expenence Include teaching staff, tools and aQUlpmn1.laboratoryl 
workshop, raw matenal, storage space, supporting staff and communrty participation In 33% 
schools,as reported by Bnnclpals adequate amount ofthese facllrtles was available whereas 
67%Pnnclpals reported thatthese facIlities were adequate 

All three Pnncpels demanded more facIlities for effective Implementation of Work 
Experience programme In their schools 

Regarding availability of different instructional matenals like teachers manual, practi­ 
cal manual, textbooks and teachmg aids In 67% schools these were adequate, only 33% 
schools had In adequacy of stadents 

So far as the teachers teaching Work Expenence were concerned all the teachers In 
the sample schools were trained as stated by the Principals 

541 8 Evaluation of Students Perfonnance 

Evaluation of students progress In Work Expenence was done Internally In two schools 
penochcal~whlle one 33% schools evaluated the students every month So no umform scheme 
of carrying out Internal assessment was followed 

541 9 Grants for Work Expenence AcbvrtJes 

With regards to the grants received for Work Expenence actlvrtles It was found that the 
sample schools receved grants sanctioned from the Kendnya Vidyala Sangathan of Rs 2000 

For extra funds these sample schools utilised the boys fund for acrrylng out Work 
Expenence actlVrtles 



5.4.1.10 Problems In ImplementatIon of Work Expenence Programme 

Pmopals Identified some Important problems In the way of Implementation of Work 
Expenece In schools These Included shortage of teacher, non-availability of trained 
WorkExpenence tachers, large sze of classes, hmrted numbers of penods and lack of space 
In Work Expenence room to eany out actlvrtles effectively 

5.4.1.115uggestIons for EffectIve ImplemntatIon of Work Expenence Programme 

For thr effective Implementation of Work Expenence programme In schools Pnnclpals 
advanced about eight suggestions these Included teachers should be tramed m vanety of 
trades, external evaluation of students, adequate fund,adequacy of tools and equipment, one 
lab atendant, more numbers of teachers, ennched lab and ready made products to be 
purchasedby govt agencies 

5.4.2 Profile of the Teachers 

54215ex 
Out of five teachers In the sample three were males and two were females 

5.4.2.2 Age 
As regard the age the highest number(fou) ofteacherwere between 30-40 years of 

age Only one teacher fell m the age group of 50.£0 years 

5.4.2.3 QualificatIon 
20% teachers were B Ed, and 20%were M Ed whereas 60% teachers had acquired 

Diploma In Fme Arts 

5.4 2 4 Work Expenence ActIvItIes 

Seven Work Expenence VIZ , Gardemng, Electneal gadgets, Household Items, Caning 
of chairs, Kmttlng and Internal wmng were bemg offered In schools 

Gardening was found most popular 46% followed by Electncal gadgets 22% The 
least popular avtlvltles were found to be Internal wmng 3% and Soft toys 2% 
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Some additional Work Expenence actlvrtles were suggested by the teachers for their 
schools as Computer Education, Woodwork, tyPing etc, 

5.4.2.5 Work Expenence ObJectives, Cumculum and FacIlIties 

Wrth regard to the awareness ofthe objectives of Work Expenence programme, 40% 
teachers considered It as to help the students to Inculcate respect for work, 20% each said as 
to help the students to earn money to support their studies, to help In selecting vocation In 
future, and to prepare some useful actlvrtles respectively 

This shows that all the teachers wer aware ofthe objectives of work Expenence pro­ 
gramme 

As far as the cumculum of Work Expenence was concerned, 80% teachers observed 
thath curnculam was sutable to realise the objectives of Work Expenence, whereas 20% 
teachers opined that curnculum was not sutable and needed revson 

With respect to availability offacilities for Work Expenence In schools It was Informed 
by 60% teachers that these wer adequate, 20% reported as Inadequate, and 20% teachers 
told that these were not available In their schools to do Work Expenence activities 

With regard to availability of nsnuctonsl matenal for Work Expenence programme In 
schools 60% teachers Informed that It was eaSily available while 40% teachers told that rtwas 
hardly available In schools 

In case of freedom In planning and managing Work Expenence activities In schools all 
teachers mformed that they had free hand In plannIng and managmg Work Expenence pro­ 
gramme Tlus may be taken as positive aspect 

With regard to development of skills as an outcome of Work Expenence orgramme, 
60% teachers wer of the vies that the required skills wer developed In students whereas 40% 
felt oiherwse 

Five vanous Instructional methods to teach Work Expenence actvnes, VIZ, demon­ 
stration, groupwork, assignment, project method and dlctatmg notes were bemg adopted by 

94 



theteachers Demonstration method and group work was used by 80% teachers, project 
method and dictating notes were used by 40-60% of the teachers 

According to 20% teachers an assistant was avaIlable for conducting Work Expenence 
programme In lablworkshop, while 80% teachers Informed that assistant was not provded at 
all 

About collaborating with outsde agencies to proade on-the-job training to students It 
was Informed by all the teachers that no such collaboration had been made 

5.4.2.6 Evaluabon of Work Expenence Activities 

For the evaluation of students progress In Work Expenence actlvrtles two deVice namely, 
performance test and prqecttest were used by 100% teachers, 40%teachers used oral test, 
wntten test and 60% teachers evaluated students by products they had prepared 

As reagrthe penodlcIty of evaluation, rtwas reportedly done annually by 60% teachers, 
duarterly by 20% teachers and after completion of every actIVIty by 40% teachers 

With regard to vies of teachers on the present scheme of evaluation, 80% teachers 
were found to be unsatlsfird, whereas only 20% teachers were satisfied 

While conducting the Internal assessment of students, 20% teachers opined that 
administration Inteference was posing hindrance In free and objective evaluation, while 80% 
teachers faced no difficulties In evaluating their stUdents In Work Expenence actIVIties 

5.4.27 Funds For Wo rk Expenence Programme 

Funds were being provded by Kendnya Vldyalaya Sangathan for conducting Work 
Expenence Programme According to 40% teachers these funds were adequate and 60% 
Informed thath these wer Inadequate 
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542.8 Problems In ConductIng Work Expenence Programme 

The teachers faced the problems as (I) non-avallabhty of rooms, Instructional matenal, 
funds, textbooks, tools, raw matenals (II) large strnght In classes and (III) less numbers of 
penods 

5 4 2 9 SuggestJons to Improve the ImplementatJon of Work Expenence Programme 

For Improvement of the Implementation of Work Expenence programme In schools, 
the teachers put forth seven suggestions, These were{l) provsion of adequate faclhtles (II) 
curnculorn should be suitable revised (III) adequated funds{iv) block penods should be 
alloted (IV) Grade system should be abolished and marking system should be adopted 
{vl)adequate supply of raw m§tenals (VII) the subject of Work Expenence shoud be treated at 
par with other subjects by giVing welghtage In terms of Importance and evaluation 

5.4.3 Profile of the St.udents - 

54.3.1 Age 
As regard the age, 42% students were 13 years, 37%students were 12 years, 14% 

students were 11 years and 7% students were of 14 years age 

S.4.3.2Sex 
Sexwlse, out of225 students, there were 52% boys and 48% girls 

5.4.3 3 Category 
51 % students were of general category, 29% aBC, 11 % were from scheduled caste 

and 9% students was from scheduled tribe 

54.3.4 Parents EducatJonal Background 

As far as the educational background of the parents was concerned, 25% parents 
were post graduate, 46% parents were graduate, 25% had obtained education upto Interme­ 
diate and only 4 % parents were matriculate This mdlcated that parents of all the students 
Included m sample were educated 

96 



~ 
4" 

~ 

• 
~ 

~ 

~ 

~ 

~ 

~ '7 

~ 

~ 

~ 

• 
~ 

~ 

~ 

~ 
~ 

~ 

~ 

~ 

~ 

~ 

~ 

~ 

~ ~ 

~ 

~ 

~ 

~ 
.. 

5.4.3.5 OccupatIon of Parents 
With regard to occupation of parents It was found that 79% were In Government 

Servce, 17% were domg pnvate job and only 4 % parents were engaged In business 

5436 Family Income 
63% parents had month ely Income below Rs 6000/-, 28% had Income between 

Rs 6000-9000/- and only 7% had monthly Income above Rs 9000/- 

54.3.7 Work Expenence ActJvrtJes 

As far as Work Expenence activities were concerned, ten work experience actlvtles 
were being pursued by students VIZ Gardemng 56%students, Decorative rtem 48%, Cleanhnes 
38%, Soft toys work 32%, EmbrOidery work and plantation 23%, Minor furniture reparwork 
24%, Woodwork 19%, MacromeWirk 14%, Painting 2% and Electncwork 05%students 

Accordmg to 72% students objective of learning work experience activities was to 
develop some useful Skill, 65% students for fruitful utilization of time and 8% for JOIning some 
vocation In future 

As far as ncentves, 100% students shared that they were not getting any IncentIVes for 
performing Work Expenence actlVrtles 

As regard the number of periods, 82% students Informed there were 4 periods and 
18% students told that 3 penods were allotted for performing for Work Expenence activities 
Students also told thath no penods was allotted for Work Experience activities outside the 
school 

Accordingly to 87% students were occassionafy Invited and 13% students Informent 
that no experts were Invrted 

As fas as the views of students on the usefulness and continuation of Work Expenence 
programme In school was concerned 99 5% students perceived that It should continue as 
useful activity and only 0 5% students said rt was a wastage of time and should be discontin­ 
ued 
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Students suggested fwe new Work Expenence actlvrtles They have suggested those 
actlvltes which were offered In other than their schools These are Computer, Woodwork, 
Electncal work, Canng for flowers and Electronic Typmg 

This bnngs out the fact that many new emerging areas of activities were attracting the 
attention ofthe students and they were qurte aware ofthe present day needs of the developing 
society which needs to be taken care while framing cumculern of Work Expenence pro­ 
gramme 

5.43 8 FacllltJes of Work Expenence Programme 

As far as suffiCiency of facIlities for Work Expenence was concerned, 60% students 
Informed that these were suffiCient, 38% said these wer insufficient and 2% reported that 
these were not available at all 

So far as the typr and extent of Work Expenence related seperate faCIlities were con­ 
cerned Included workshop faCIlities, laboratory for practlcals, textbooks, raw matenals, tools/ 
equprnent, Instructional matenal, work kit and storage faCIlities 45% to 60% students in­ 
formed that each of these faCIlities was adequately available, 38% to 43% students told that 
these were Inadequate and 12%to 25% students Informed that these were not available In 
their schools 

This mdlcated a state of Inadequacy or even non-availability of faCIlities In schools 
The paucrty offacllrtleswas one ofthe reasons for meffectlve Implementation of this cumcular 
area 

As far as the effective instruction In theory and practical work In Work Expenence 
programme was concerned all the students Informed that they were taught both theory and 
practical effectwely 

5.4.3.9 EvaluatJon of Work Expenence ActolVrtJes 

All the 225 students Informed that evaluation In Work Expenence was conducted by 
teachers 
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For evaluation of students progress In Work Expenence actNrtles vanous devces were 
being used, VIZ, 69% students Informed that oral test was conducted, 32% students said 
practical test were conducted, 27% Record book, 54% wntten test, 69% observation, 36% 
resu~lng product, 87% prOject work and 78% Invovement of communrty services respectNely 

5.43.10 Problems Faced by Students 

Students Identified some Important problems which they said were faced by them 
While studYing Work Expenence activities These were non-availability of raw matenal, inad­ 
equacy of tools, lack of time and space, and problems dUDng test time 

5.4 311 SuggestJons for EffectJve Implementation of Work Expenence Programme 

Students came out with many suggestive suggestions as (I) Availability of suffiCient 
raw matenals, (II) Proper fund, (III) Trained teachers, (N) SuffiCient Infrastructure, (v) SuffiCient 
time for performing Work Expenence activities, (VI) 4-6 penods per week etc 

All these are qUite relevant to the problems of effective Implementation of the Work 
Expenence programme and need to receive due attention by the concerned authontles 

5.4.4 Profile of the Observation of Schools 

5.44.1 ObservatIon of Schools 

The investigator VISited the schols personally to observe the ground realities and to 
assess faCilities and collect first hand information regarding the Work Expenence programme 
as It was being Implemented In schools 

As regard the annual plan (calender of actlVItes) of Work Experience programme In 
school rt was observed that none of the schools Included In sample prepared any annual plan 
for domg Work Expenence activities Ths IS contrary to the National GUidelines where prepa­ 
ration of a detailed Annual Plan bas been recommended 

It was found that only the Work Expenence teachers were teaching Work Expenence 
programmes 
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54.4.7 ArrangementofSktlled Persons 

With regard to Invltmg a skilled person from the community or mdustryto provide 
practical training to students, IT was noticed thath none of the schools had mVlted any skilled 
person for the said purpose 

54.4.8 EvaluatIon Records 
It was found dunng the VISit to schools that all the three schools maintained a system­ 

atic records of Work Expenence actiVITieS performed by the students 

5.5 Educational Implications 

On the baSIS of prmcpsl findmgs of ths crncel study, It IS clear that there IS a need to - 
take some effectIVe measures to tone up the Implementation of Work Expenence programme 
atthe Upper Pnmary Stage In Central Schools ofGwalior Some of the Educational Implication 
ofthe findmgs ofthls study are presented below 

Din the present day competitive world where the pattern of selection of Work Expenence 
activities IS also fast changing The KVs should proVide more human and matenal re 
sources to schools for such actiVITieS as Computer, Woodwork, ElectroniCS etc which are 
being consdered more meaningful by siudents and teachers 

DThe findlngd ofthe present Investigation have proved that the faCIlities for the effective 
conduct of Work Expenence programme were heavily lackmg The CSSE should make 
necessary arrangements to prOVide essential faCIlities In adequate amount so as to make 
the Work Expenence programme a success 

DThe present study also reveals that the Pnnclpals are very serous to thiS area of cumculum 
and are Willing to Implement It effectively proaded the schools are supplied With the addl 
tlonal faCIlities suggested by them Therefore the CSSE should augment provosson of 
these faCIlities to the schools 

DThe findmgs have a suggestion for the educational admlnlstator, that they should see to It 
that only tramed teachers are appointed to teach Work Expenence actIVIties They should 
be properly trained m their respectve Work Expenence actvnes 
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Ilfhe study reveals that provson of an assistant for practical work be made for all the 
schools by the Department for effectively carrying out practical work In the concemed area 
of Work Expenence 

mhe study provided Information on Inadequacy of funds of Work Expenence programme In 
schools as a result of which alternative sources are adopted to meet the needs ofthls 
programme by both Pnnclpals and teachers The CSSE should make available adequate 
funds for Work Expenence programme 

Dlnstructlonal matenal for Worls_ Expenence programme IS hardly available, The NCERT 
should provide the surtable Instructional matenals like source book, teachers gUide, mannual 
etc 

DKeeplng In view the mearger resources available for Work Expenence acnvnes In schools 
the Pnnclpal should look for oppornnnes of collaboration with outside agencies to proVide 
practical expenence to students In the realwork srtuatlon by contacting vanous ndusmes, 
busness houses and faciones In the area 

rns far as possble the Intemal evaluation of the Work Expenence activities be made more 
and more objectives and structured by the teachers to make It more reliable 

ffiooms for practical work for Work Expenence actMbes should be constructed and eqUIPped 
properly, so that practical work can be eaSily conducted 

5.6 Suggestions for Further Research 

The follOWing suggestions for further research are made 
OA. cmlcal study of the Implementabon of Work Expenence programme In Kendnya Vidyalayas 
located In Deihl at Elementary Stage can be camed out 

rn status study of Work Expenence programme In pnvately managed educational institution 
at Elementary Stage should also be found out through research 

OA. comparative study of Implementation of Work Expenence programme In pnvate managed 
schools and government schools can be taken up 
rn study to see the Impact of Work Expenence programme on behavoara changes ofthe 
students needs to be carned out 
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4.2.6.1 WORK EXPERIENCE ACTIVITIES IN SCHOOL 
[TEACHERS] 
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26-50 yrs 
(67%) 

RESPONDANT - PRINCIPALS 
4.1.2 Agewise Distribution of Prmcipal 

Above 50 yrs 
(67%) 

4 1.4 Experience of Pnncrpals 



Satisfied 
(67%) 

RESPONDANT - PRINCIPALS 

4.1.5 INSET Programmes attended by Principals 

Not Attended 
(67%) 

4.1.14.3 Views about Evaluation System 



RESPONDANT - PRINCIPALS 

4.1.123 Grantmg Pattern 

School Fund 
(34%) 

RESPONDANT-TEACHERS 

4.2.1 Sexwise Distribution of Teachers 



3D-40yrs 
(80%) 

RESPONDANT-TEACHERS 

4.2.2. Agewlse Distribution of Teachers 

4.2.3 (a) Academic Qualification of Teachers 

Graduate 
(60%) 
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DIploma 
(60%) 

RESPONDANT-TEACHERS 
4.23. (b) Professional Qualification of Teachers 

4.2.4 Teaching Experieence of Teachers 

11-20 yrs 
(60%) 


