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CHAPTER - 5

SUMMARY, CONCLUSION, EDUCATIONAL IMPLI-
CATIONS AND SUGGESTIONS

5.1 THE PROBLEM

Waork Expenence is a compulsory subject in the school cumculum Itinvoves participa-
tion of student in a vanety of work activities both inside and outside the shcool in the basic
needs areas of food, shelter, clothing, health and hygiene, cultural and recreational activities
and community work and social service Butdue to avariely of reasons, inspite of its inherent
educational significance for the child's mtellectual and personality development, could not
take the destred shape in actual practice

The document Work Expenence in School Education-Guidelines' (NCERT 1987) for
implementation of the subject in school has given a complete blue print fouching all possible
aspects of its implementation However, itis generally said that inspit of all academic inputs
the subjects of Work Experience has not been able to establish itself in term of the expected
outcome Since implementation of this programme Involves a variety of agencies, requires
many type of nputs and suggests a non-raditonal methodology of curiculum ransaction, s
necessary to godeeper into the problem of mplementation

The conduct of such a study become imperative particularly in view of the changing
neds of the society As a matter of fact teday the survuval of an indvidual fself depends upon
his work culiure, the hife skifls acquired by him and his atfitude towards work and workers

Sharma(1996) reports in his study that parents wished that the children should also
learn sorme skill while in school so that they may become employable after completing their
pnmary/secondary education Thus even the concept of general and vocational educationin
fast fasing away particularly in industnally develped socigties

Keeping inview this need ofwork onented education, the poor implementation of Work
Experience programme In school and non-availability of and need for an mdepth research
study exploning the entire phenomencn ofthe implementation of Work Expenence programme
in Kendrya Vidyalayas, the present study was undertaken
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TheProblem studied was formulatedas :

"A Crtical Study of the Work Experience Programme af the Upper Primary
Stage n Central School of Gwalior"

5.2 OBJECTIVES OF THE STUDY

Major objective of the present investigator was to critcally study the implementation of
the programme of Work Expenence at upper pnmary stage in central school of Gwaliorwith
a view to suggest remedial actions to improve the situation

Intnnsic to the central purpose of this study are the following sub-objectives -

[To study the development of the concept of Work Expenence in a historical perspective

[To study the functioning of the Work Expenence at the Upper Pnmsary Stage in Central
Schools of Gwalior

7o critically analyse the problem faced by the teacher and head ofthe institution inthe
implementation of Work Expenence Programme af the Upper Pnmary Stage in Central
Schools of Gwalior

ClTo study the problems faced by the student in carrying out the Work Expenence activities at
the Uper Primary Stage in Central Schools of Gwalior

[T suggest measures for the eflective implementation of Work Expenence programme at
the Upper Prmary Stage in Gwator

5.3 THE PROCEDURE FOLLOWED

The study was delimtted to Contral Schools of Gwalior The sample consisted of three
schools and their heads, five teachers and 225 students at the upper pnmary stage

To collect the requisite data related to the study, three questionnatres for three groups
of respondants viz heads of schools, teachers and students were prepared An observation
schedule was prepared to collect first hand information and assessment of ground realities
regarding the implementation of Work Expenence programme i schools were pepared The
collected data were analysed by mainly subjecting them to calculation of percentages and
interpretations and qualtative analysis of verbal statement was done accordingly
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5.4 MAIN FINDINGS AND CONCLUSIONS

5.4.1 Profile of the principal

54.1.4 Sex

Allthe three Principals included in the sample were males, no female principal was
present in the sample

544.2 Age -

As regard the age two Principals were above 50 years and one Principal was less than
50years of age

5.4 1 3Qualificabions
The detalls of qualifications reveals that all the three Pincipals possessed Graduate,

Post Graduate and B Ed qualification Two ofthem possessed Ph D and only one possessed
MEd

5.4.1.4Expenence

Out of three Principals fwo of them had administrative and teaching experience rang-
ing between 26-35 years and only one had of below 26 years

54 1.5Inservice Programme Atfended

Out of the three Prncipals included in the sample only one Principal had undergone
mservice fraining and the other two had not attended any such traming

5 4 1 6Work Expenence Activibies in Schools

Fve Work Expenience activiies were being offered in the sample schools These
included Gardening, Electncal Gadgets, Caning of charrs, Knitting and Internal winng Gar-
dening was opted by highest number of students(59%), followed by Electire gadgets(22),
Caning of Charrs{(8%), Knitting(6%) and Infemal winng (5%)

Principals did not follow any uniform crterion for choosing Work Expernience activities
fortheir schools Aometimes acombination of criteria was used for this purpose 67% Prnct-
pal had selected the actvities as prescribed by CBSE, whereas 33% Principals stated that

N
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they followed the demand of the community as the critena for it

Allthe three Prncipals in the sample were satisfied with the present critena of selec-
tion of Work Expenence actvities

54 1.7 Faciles for Work Expenence Programme

Facilties for Work Experence include teaching staff, tools and gquipmnt, laboratory/
workshop, raw matenal, storage space, supporting staff and community participation In33%
schools,as reported by Pnncipals adequate amount ofthese faciiies was avatlable whereas
67%Principals reported that these faciities were adequate

Alf three Principals demanded more facilities for effective implementation of Work
Experience programme intheir schools

Regarding availabilty of different nstructional matenals like teachers manual, pract-

cat manual, textbooks and teaching aids in 67% schools these were adequate, only 33%
schools had In adequacy of students

Sofar as the teachers teaching Work Expenence were concemned all the teachers in
the sample schools were traned as stated by the Principals

54 1 8 Evaluation of Students Performance

Evaluation of students progress in Work Expernence was done internally intwo schools
penodicallywhile one 33% schools evaluated the students every month Sonounform scheme
of carrying out intemal assessment was followed

54 1 9Grants forWork Expenence Activifies

With regards tothe grants recewved for Work Expenence actvities it was found that the
sample schools received granis sanctioned from the Kendnya Vidyala Sangathan of Rs 2000

For extra funds these sample schools utiised the boys fund for acrrying out Work
Expenence actvities
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5.4.1.10 Problems mimplementation of Work Expenence Programme

Principals identrfied some important problems in the way of implementation of Work
Experiece in schools These included shortage of teacher, non-availabilty of trained
WorkExpenence tachers, large size of classes, imited numbers of penods and lack of space
in Work Experience roomto carry out achvities effectively

5.4.1.11 Suggestions for Effective Implemntation of Work Expenence Programme

For thr effectve implementation of Work Expenence programme in schools Pancipals
advanced about eight suggestions these included teachers should be trained in variety of
frades, extemal evaluation of students, adequate fund adequacy of tools and equipment, one
lab atendant, more numbers of teachers, enriched lab and ready made products to be
purchasedby govtagencies

5.4.2 Profile of the Teachers

5421Sex
Qut of five teachers in the sample three were males and two were females

54.2.2Age

As regard the age the highest number(fou) of teacher were between 30-40 years of
age Only one teacher fell inthe age group of 50-80 years

5.4.2.3Qualfication

20% teachers were B Ed, and 20%were M Ed whereas 60% teachers had acquired
Diplomain Fine Arts

5.4 2 4 Work Expenence Activities

Seven Work Expenence viz, Gardening, Electncal gadgets, Household tems, Caning
of chairs, Knitting and Internal winng were being offered in schools

Gardening was found most popular 46% followed by Electrical gadgets 22% The
least popular avivities were found to be Infemal winng 3% and Softtoys 2%
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Some additional Work Expenence activities were suggested by the teachers for their
schools as Computer Education, Woodwork, typing etc,

5.4.2.5 Work Expenence Objectives, Cumculumand Facilities

With regard to the awareness of the objectives of Work Experience programme, 40%
teachers considered it as fo help the students o incuicate respect forwork, 20% each said as
to help the students to earn money fo support their studies, o help in selecting vocation in
future, and o prepare some useful activities respectively

This shows that all the teachers wer aware of the objectives of work Expenence pro-
gramme

As far as the cumculum of Work Expenence was concerned, 80% teachers observed
thath curnculum was surtable fo realise the objectives of Work Expenence, whereas 20%
teachers opined that curnculum was not suitable and needed revision -

With respect to availability of facilties for Work Expenence in schools itwas informed
by 60% teachers that these wer adequate, 20% reported as inadequate, and 20% teachers
told that these were notavailable in their schools to do Work Expenence activities

With regard to availability of mstructionsl matenal for Work Experience programme
schools 60% teachers informed that it was easily available while 40% teachers fold that twas
hardly available in schools

In case of freedom in planning and managing Work Expenence activities in schools all
teachers informed that they had free hand in planning and managing Work Expenence pro-
gramme This may be taken as positive aspect

With regard to development of skills as an outcome of Work Expenence orgramme,

60% teachers wer of the vies that the required skills wer developed i students whereas 40%
felt otherwise

Five vanous instructional methods to teach Work Expenence activities, viz , demon-
stration, groupwork, assignment, project method and dictating notes were being adopted by
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theteachers Demonstration method and group work was used by 80% teachers, project
method and dictating notes were used by 40-60% of the teachers

According to 20% teachers an assistant was available for conducting Work Expenence

programme i labvorkshop, while 80% teachers informed that assistant was not provided at
all

About collaborating with outside agencies to provide on-the-job training to students
was mformed by all the teachers that no such collaboration had been made

5.4.2.6 Evaluation of Work Expenence Activities

Forthe evaluation of students progress in Work Expenence activibes two device namely,
performance testand project test were used by 100% teachers, 40%teachers used oral test,
witten testand 60% teachers evaluated students by products they had prepared

Asreagrthe periodicty of evaluation, twas reportedly done annually by 60% teachers,
duarterly by 20% teachers and after completion of every activity by 40% teachers

With regard to vies of teachers on the present scheme of evaluation, 80% teachers
were found fo be unsatisfird, whereas only 20% teachers were satisfied

While conducting the internal assessment of students, 20% teachers opined that
administration inteference was posing hindrance in free and objective evaluation, while 80%
teachers faced no difficufties in evaluating their students m Work Experience activities

5.4.2 7 Funds For Work Expenence Programme

Funds were being provided by Kendriya Vidyalaya Sangathan for conducting Work
Expenence Programme According to 40% teachers these funds were adequate and 60%
informed thath these wer inadequate
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5 4 2.8 Problems in Conducting Work Expenience Programme

The teachers faced the problems as (i) non-availablity of rooms, Insiructional matenal,
funds, textbooks, tools, raw materials (i) large strnghtin classes and (i} less numbers of
penods

54 2 9 Suggestions tolmprove the iImplementation of Work Experience Programme

Formprovement of the implementation of Work Expenence programme in schoals,
the teachers put forth seven suggestions, These were{l) provision of adequate facilities (i)
curriculum should be suitable revised () adequated funds(iv) block periods should be
alloted (Iv) Grade system should be abolished and marking system should be adopted
(vi)adequate supply of raw matenals {vi}the subject of Work Expenence shoud be treated at
parwith other subjects by gving weightage in terms of Importance and evaluation

5.4.3 Profile of the Students -

5431 Age

As regard the age, 42% students were 13 years, 37%students were 12 years, 14%
students were 11 years and 7% students were of 14 years age

54.3.2Sex
Sexwise, outof 225 students, there were 52% boys and 48% girls

54.3 3Category

51% students were of general category, 29% OBC, 11% were from scheduled caste
and 8% students was from scheduled tnbe

54.3.4 Parents Educational Background

As far as the educational background of the parents was concerned, 25% parents
were post graduate, 46% parents were graduate, 25% had obtained education upto inferme-
diate and only 4% parents were matriculate This Indicated that parents of all the students
included in sample were educated
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54.3.5Occupationof Parents
With regard fo occupation of parents it was found that 79% were in Govermnment
Service, 17% were doing private job and only 4% parents were engaged in business

543 6 FamilyIncome
63% parents had monthely income below Rs 6000/-, 28% had income between
Rs 6000-9000/- and only 7% had monthly income above Rs 9000/

54.3.7 Work Expenence Actvities

As far as Work Expenence activities were concemed, ten work expenence activiies
were being pursued by students viz Gardening 56%students, Decorative tem 48%, Cleanines
38%, Soft toys work 32%, Embroidery work and plantation 23%, Minor fumiture repairwork
24%, Wood work 19%, Macrome wirk 14%, Painting 2% and Electncwork 05% students

According to 72% students objective of learing work expenence activities was to
develop some useful skill, 65% students for frutful utitizabion of ime and 8% for joining some
vocation in future

Asfaras incentives, 100% students shared that they were not getiing any incentives for
performing Work Expenence activities

As regard the number of peniods, 82% students informed there were 4 periods and
18% students told that 3 penods were allotted for performing for Work Experience activities

Students also told thath no penods was allotted for Work Expenence actvities outside the
school

Accordingly to 87% students were occassionally invited and 13% students informent
that no experts were invited

Asfas asthe views of students on the usefulness and continuation of Work Experience
programme in school was concemed 99 5% students perceived that it should continue as

usefulactivity and only 0 5% students said it was awastage of time and should be discontin-
ued

~3
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Students suggested five new Work Expenence activites They have suggested those
activites which were offered in other than their schools These are Computer, Woodwork,
Electncal work, Caring for flowers and Electronic Typing

This brings out the fact that many new emerging areas of activities were attracting the
attention of the students and they were quite aware of the present day needs ofthe developing

society which needs to be taken care while framing curnculum of Work Experience pro-
gramme

5.4 3 8 Faciliies of Work Experience Programme

As faras sufficiency of facilities for Work Experience was concemed, 60% students
informed that these were sufficient, 38% said these wer nsufficient and 2% reported that
these were not avallable at all

So faras the typrand extent of Work Expertence related seperate faciliies were con-
cemed included workshop facilities, laboratory for practicals, textbooks, raw matenals, tools/
equipment, mstructional material, work kit and storage facilities 45% to 60% students in-
formed that each of these facilities was adequately avaliable , 38% to 43% students told that

these were Inadequate and 12%to 25% students informed that these were not avallable in
their schools

This indicated a state of nadequacy or even non-availability of facilities in schools

The pauctty of facilities was one of the reasons for neffective implementation of this curncular
area

As far as the effective instruction in theory and practical work in Work Expernence

programme was concemned all the students informed that they were taught both theory and
practical effectively

5.4.3.9 Evaluation of Work Experience Actoivities

Allthe 225 students informed that evaluation in Work Experience was conducted by
teachers

ﬂ
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For evaluation of students progress in Work Expenence activities varous devices were
being used, viz , 63% students informed that oral tesiwas conducted, 32% students said
practical test were conducted, 27% Record book, 54% written test, 69% observation, 36%
resutting product, 87% project work and 78% invovement of communily services respectively

5.4 3.10 Problems Faced by Students

Students identified some important problems which they said were faced by them
while studying Work Expenence activities Thesewere non-avatlability of raw matenal, mad-
equacy of tools, lack of time and space, and problems dunng test time

5.4 3 11 Suggestions for Effective Implementation of Work Expenence Programme

Students came outwith many suggestive suggestions as (1) Avallability of sufficient
raw matenals, (i) Properfund, (ir) Trained teachers, (iv) Sufficient infrastructure, {v) Sufficient
time for performing Work Expenence activities, (vi) 4-6 periods per week etc

Allthese are quite relevant to the problems of effective implementation of the Work
Expenence programme and need to receive due attention by the concemed authonties

5.4.4 Profile of the Observation of Schools

5.4 4.1 Observation of Schools

The investigator visited the schols personally to observe the ground realities and to

assess faciiies and collect firsthand information regarding the Work Expenence programme
as itwas being implemented in schools

As regard the annual plan (calender of activites) of Work Experience programme in
school twas observed that none of the schools included in sample prepared any annual plan
for doing Work Expenence activities This is contraryto the National Guidelines where prepa-
ration of adetailed Annual Plan bas been recommended

ttwas found that only the Work Expenence teachers were teaching Work Expenence
programmes
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544.7 Arrangementof Skilled Persons

With regard to inviting a skilled person from the community or industry to provide
practical traning o students, f was noticed thath none of the schools had invited any skilled
person for the said purpose

54.4.8 Evaluation Reconds

itwas found during the visit fo schools that all the three schools maintaned a system-
atic records of Work Expenence activities performed by the students

5.5 Educational Implications

On the basis of principal findings of this cnitical study, 1t s clear that there s a need fo -
take some effective measures fo tone up the implementation of Work Expenence programme
atthe Upper Prmary Stage in Central Schools of Gwalior Some ofthe Educational 1mpkcatxon
ofthe findings of this study are presented below N

Ointhe present day competitive world where the pattem of selection of Work Expenence
activities Is also fast changing The KV's should provide more human and matenal re
sources to schools for such activities as Computer, Woodwork, Electronics etc which are
being considered more meaningful by students and teachers

[IThe findingd of the present investigation have proved that the faciliies for the effective
conduct of Work Expenence programme were heavily lacking The CBSE should make

necessary arrangements fo provide essential faciliies in adequate amount so as to make
the Work Expenence programme a success

[The present study also reveals that the Principals are very seroms to this area of cumculum
and are wiling toimplement it effectively provided the schools are supphied with the add:
tional facilities suggested by them Therefore the CBSE should augment provosison of
these faciliies to the schools

[IThe findings have a suggestion for the educational administator, that they should see to it
that only trained teachers are appointed to teach Work Expenence activiies They should
be properiy frained in their respective Work Expenence activities
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[1The study reveals that provision of an assistant for practical work be made for all the

schools by the Department for effectively cammying out practical work in the concemed area
of Work Expenence

COThe study provided information on inadequacy of funds of Work Expenence programme in
schools as aresult of which alternative sources are adopted to meet the needs of this

programme by both Pancipals and teachers The CBSE should make available adequate
funds for Work Expenence programme

UInstructional matenal for Work Expenence programme s hardly avallable, The NCERT
should provide the suttable instructional matenals like source book, teachers guide, mannual
efc

[CKeeping in view the mearger resources avatlable for Work Expenence activities in schools
the Principal should look for opportunties of collaboration with outside agencies fo provide

practical expenence fo students in the realtwork situation by contacting vanous mdustnes,
business houses and factones in the area

[lAs faras possible the intemal evaluation of the Work Expenence activities be made more
and more objectives and structured by the teachers to make it more reliable

[Rooms for practical work for Work Expenience actities should be constructed and equipped
property, so that practicalwork can be easily conducted

5.6 Suggestions for Further Research

The following suggestions for further research are made

DA ertical study of the Implementation of Work Expenence programme in Kendnya Vidyalayas
located in Delhi at Elementary Stage can be camed out

(A status study of Work Expenience programme in pvately managed educational instiution
at Elementary Stage should also be found out through research

UA comparative study of implementation of Work Expenence programme in prvate managed
schools and government schools can be taken up

[7A study to see the impact of Work Expenence programme on behavioural changes of the
students needs to be camed out

“
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RESPONDANT - PRINCIPALS

4.1.2 Agewise Distribution of Principal

40-50 yrs
{33%)

Above 50 yrs
(67%)

4 1.4 Experience of Principals

15-25 y1s
(33%)

26-50 yrs

(67%)
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RESPONDANT - PRINCIPALS

4.1.5 INSET Programmes aftended by Principals

Attended

(33%)

Not Attended
(67%)

4.1.14.3 Views about Evaluation System

Net Satisfied
{33%)

Satisfied

(67%)
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RESPONDANT - PRINCIPALS

N

Bloch grant
(33%)
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4.1.12 3 Granting Pattern

Special Grant
(33%)
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School Fund

{34%)
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RESPONDANT - TEACHERS

4.2.1 Sexwise Distribution of Teachers

Female
(40%)
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Male
{60%)
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RESPONDANT - TEACHERS

4.2.2. Agewise Distribution of Teachers

30-40yrs
(80%)

4.2.3 (a} Academic Qualification of Teachers

Post Graduate |3 AUnder Graduatel
(20%) (20%)

N

Graduate
{60%)
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RESPONDANT - TEACHERS

4.2 3. (b) Professional Quahfication of Teachers

Diploma
(60%)

4.2.4 Teaching Experieence of Teachers

20-30 yrs | 0-10
{20%) (20%)

11-20 yrs
{60%)
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