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CHAPT£R - 4 

ANALYSIS, RESULT &. INTERPRETATION 

PART-1 PRINCIPALS 

lie 1 PRINCIPALS 

Pnmclpals were the first - group of respondents In the study The data were collected 
from Pnnclpals of three Central Schools of Gwahor dsmct 

4.1.1 Sexwise Distribution 
On the baSIS of sex, the Pmopals of the sample schools were grouped as under 

Table 4.1.1 SeXWlse DlStnbutJon ofPnnclpals 

No Of Prmclpals 
3 
o 

Percentage Sex 
100% Male 

Female 

From the data given In Table 4 1 1 rt IS clear that all the three (100%) Pnncpals were 
males The sample does not consist of any female Pnnclpal 

4.1.2Age 
Pnnrclpals mcluded In the sample belonged to different age groups which have been 

analysed & presented In Table 4 1 2 
Table 4.1.2 AgeWise Dtstnbunon of Pnncipals 

Age 
Below 40- 
40-50 
Above 50 

No Of Prmclpals Percentage 

1 
2 

33% 
67% 
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A look at the Table suggests that maximum number Ie , two (67%) Pnmclpals were 
haVing age range of above 50 years, one(33%) PnnlClpal was between the age of 40 and 50 

years 

4.1.3. Qualifications 
Data regarding qualifications of Pmopsls are given In Table 4 1 3 below 

Table 4.1.3 Qualifications of Principals 
Qualification No of Pnncipals Total 

Graduate 3 100% 
Post Graduate 3 100% 
B Ed - 3 100% 
M Ed 1 33% 
Ph D 2 67% 
Others 1 33% 

While analYSing the data regarding the qualification, It was found that all three 
(100%) Pmcpals had Graduate, Post Graduate and B Ed qualification In addition one 
(33%) Pnnclpal also possessed M Ed The other two (67%) Principals possessed Phd 
The data have been presented Ib Table 4 1 3 

4.1.4.Experience 
Pnnclpals possessed both T eachmg as well as administrative expenences as shown 

InTable414 
Table 4.1 4 Admmlstrabve and Total Expenence ofPnnclpals 

Years No Of Pnncrpals Percentage 
Adrmmstrative ExperIence 0-5 2 67% 
6-10 1 33% 
Above 10 0 0% 

Total Experrence 15-25 1 33% 
26-35 2 67% 
Above 35 0 0% 

44 



~ 

~ 

~ 

~ 

~ 
:t 
, 

~ 

~ 

~ 

~ 

~ 

~ 

~ 

~ 

~ 
- < 

~ 
<, 

~ 

~ 

~ 

~ 

~ 

~ 

~ 
~ _ s : 

~ 

~ 

~ 

~ 

~ 

~ 

~ 
~ 

~ 

~ 

~ 

~ 

It IS evdent from the data shown In Table41 4 that two (67%) PnnClpals were having 
administratIVe expenence ranging from 0-5 years whereas one (33% ) Pnnclpal had served 
for nme years as Pnnclpal 

As regards the total expenence of Pnnclpals, including both teaching and adminiS­ 
tratIVe, the Table indicates that one (33%) PnnClpalwas haVIng expenence of23 years where 
as two (67%) Pmopas were having total expenence between 26-35 years 

4.1.5 In service Programmes Attended 
Different agencies organise mservce education and tramlng (INSET) pro­ 

grammes for working teachers and Pnncpals for varying durations on different aspects of 
education including Work Expenecnce programme 

Table4.1.5 INSET Programmes Attended by Pnncipals 

Programme No Of Pnncipals Percentage 

Attended 1 33% 
Not Attended 2 67% 

The Data In Table 4 1 5 Indicate that out of3 Pmcpals (after they JOined as Pnnclpal 
only one (33%) attended any In service education programme organised by Kendnya 
Vidyalaya Sangathan, whereas two (67%) had not participated In any INSET programme 
after becoming Pnnclpal 
4.1.6 Location of the School 

Table 4 1 6 below presents the data regarding the location of the sample schools 
Table 4.1 6 Location of the Schools 

Locabon No Of School Percentage 
Urban 3 100% 
Semi-Urban 0 0% 
Rural 0 0% 
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From Table 4 1 6 ~ In clear that all three schools were located In urban area None of 
the schools were located erher In semarban or In rural area This IS probably because the 
Kendnya Vidyalaya's cater to the educaTIonal needs of the transferable Central Governments 
employees who are almost always employed In the Urban centres 

4.1.7. Work Experience Activities In schools 

Central Board of Secondary Education (CBS E) has suggested syllabus for Work 
Expenence programme for the schools affiliated to the Board It consists of essential and 
electve areas The orgamsatlon of Work Expenence actlVrtles In school IS largely based on 
the needs the pupils, resources available In the commumty and faCIlities available In the 
schools The Prnopals responses to the questions on the type of Work Expenence activI­ 
ties offered In tthelr respective schools and number of students opting these actiVities, the 
cntena used for selecting particular actiVities In each school, the SUitability of the cntena 
used and new actlVrtles proposed by them for their schools have been analysed In different 
tables 

The Table 4 1 7 1 presents the Work Expenence actlvrty being camed out In sample 
schools and the number of students In each actlVrty 

Table 4.1.7.1 Work Expenence Acbvlbes In School 

ActiVity ~o of students Percentage Rank Order 
1 Knitting 180 6% 4 
2 Electncal Gadgets 685 22% 2 
3 Internal Wiring 178 5% 5 
4 Gardening 1840 59% 1 
5 Caning of Chairs 250 8% 3 
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Data contained In Table 4 1 7 1 show that five Work Expenence activities are being 
offered In the schools and 3133 students In the sample schools are Involved In these 
activities Out of the total students 1840 (59%) have offered Gardenmg activity and thiS 
activity stands first In order of populanty among the students, whereas 685(27%)students 
have opted for Electncal Gadget In these schools which IS the second most popular activity 
250(8%) students are pursuing caning of chairs While 180 (6%) students have selected 
knitting as Work Expenence actlvrt y Only 178(5%) students opted for Internal WIring as 
Work Expenence actMty 

Crrtena for selection of actlVrtles IS presented In Table 4 1 7 2 
Table 4.1.7.2 Cntena used by Pnncipsls 

Cntena No of ActiVities Percentaoe 
1 Prescnbed byCBSE 2 67% 
2.A11otment by Deptt - - 
3 Based on local community - - 
4 Demand of Community 1 33% 
5Personallnterest ofteacher 3 100% 
6 Availability of Resources - - 
7 Any Other - - 

Above Table reveals thattwo(67%) Pnnclpals selected those acbvrtles as prescnbed 
by eBSE while one (33%) Pnnclpal stated that they offered those actlVrtles according de­ 
mand of the community All three were also of the opmon that the selection of the Work 
Expenence actlVrtles depended on the personal Interest of teacher as well 

It IS clear from the above data that many Prncipels apply a set of more than one 
cmena for their purpose 

Table 4 1 7 3 shows the responses of Pnnopals on the question whether they are 
satisfied wrth the cntena for selection of actlvrtles 

Table 4.1.7.3 Views aboutthe Present Cntena J 
Satisfied with criteria No of School Percentage 

Satisfied 3 100% 
Not Satisfied - - 
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ApersualofTable(417 3) shows that all thethreePnnclpals were satlsfiedwrth the 
cntena being used by them 

4.1.8 Instructional facilities 

FacIlities forthe effective Implementabon of Work Expenence programme are of para­ 
mount Importance In the absence ofthe required facllrtles rt IS very difficuttto Implement the 
programme Facllrtles, both phYSical & human, are essential The human facilibes required 
forthe programme Include both teachers as well as supporting staff who Will assist stu­ 
dents In practical work For smooth performance of Work Expenence actvnes' adequate 
space In the laboratoryl Work shop IS also necessary Other faCIlities essential for the 
purpose Include tools and equpment, raw matenal and storage space Responses to the 
questions pertaining to facIlities have been analysed here In terms of adequacy of their 
avalhbllrty 

The Table 4 1 8 shows the details regarding the instructional facllrtles 
Table 4.1.8 FacllrtJes Available for Work Expenence 

Facihnes Adequate Somewhat Inadeq NJA 
Adequate -uate 

1 Teachmg Staff 2(67%) 1(33%) 0 0 
2 Supportmg Staff 1(33%) - 1(33%) 1(33%) 
3 Lab! Workshop 2(67%) 1(33%) - - 
4 Raw matenal 2(67%) 1(33%)- - 
5 Storage faeihty 1(33%) 2(67%) - - 
6 Community 1(33%) 1 (33%) 

Participation 
7 Tools & Equipmen 2(67%) 1(33%) - 

According to two Pnncpals teahlng staff for Work Experience programme were 
adequate In their schools whereas one Pnnopa said that rt was somewhat adequate 

As far as laboroatorylworkshop facllrty for Work Expenence activities In schools are 
concerned, (67%) Prmcpels Said that It was adequate as per school's needs whereas 
(33%) shared that rtwas somewhat adequate 
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As regards the availability of Raw matenal to perform the Work Expenence actlvrtles 
67% Pnnopels said that rt was adequate whIle 33% shared that rt was somewhat adequate 

As regards the availability of supportmg staff, one Pnnopal said that It was ad­ 
equate While the second mentioned that rt was Inadequate The third Pnnclpal expressed 
that rt was not available m their schools at all 

As far as availability of strorage faCilIty IS concemed only one Pnncpa said that It was 
adequate whereas both the rest were of the view that rt was some what adequate 

Pamcpaton of communIty IS an Important component In the Implementation of Work 
Expenence programme Table 4 1 8 Indicates that the community participation has been 
either Inadequate or totally IJllsslng In the sample schools 

As regards tools and equpment no Pmcipsl found their availabilIty as adequate 
Two Pnnclpals expressed that rt was some what adequate whereas one Pnnclpal said that 
rtwas madequate 

4.1.9 Additional facilities 

In response to a question what additional faCIlIties would be needed for effective 
Implementation of Work Expenence programme, Pmcpals gave different opmons as 
given In Table41 9 

Table 4.1.9 AddrtJonal FacJlrtJes ReqUired for Work Expenence Programme 
Facihtres Total Percentage 

Part time Labour 1 33% 
Lab attendent 1 33% 
Tools & Equipment 1 33% 
Store Room 1 33% 
Public evalutatlon 1 33% 
System 

Demand for 1 33% 
Product 

The suggestions made by the Pnnclpals mdlcate that they were very senous to thiS 
area of cumculm and were Willing to Implement the programme more effectwely, proVided 
they are supphed With the additional faCIlities suggested 
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4.1.10. Instructional material 

Pnnopas were also asked to indIcate Ifthe instructIon matenal for Work Expenence 
programme IS adequately available or not 

Table 4.1.1 0 InstructIonal Matenal AvaJlable 

Instructional Matenal Adequate Somewhat Inadeq N/A 
Adequate -uate 

1 Teaching Manual 2 1 - - 
2 Practical Manual 1 2 - - 
3 Text books 1 1 1 - 
4 Teaching Aids - 2 1 - 

A Persual ofT able 4 1 9 suggests that accordIng to two Pnncpas avaIlability ofteacher's 
manual was adequate whereas one Pnnclpal saId rt was somewhat adequate 

As regards availability of practical manuals, one PnnClpal stated that rtwas adequapte 
while two Pnacpas stated that rt was some what adequate 

As regards the avaIlability of teachIng aIds two Pnnclpals sad that It was some what 
adequate where as one sad that It was Inadquately available 

Work Expenence, beIng a practcel subject reqares se~ InstrucTIonal matenal provid­ 
Ing step by step detailed procedure With dIagrams At the nanonel level some exemplar 
Instructional matenal In the form of source books have been developed by the NCERT 
4.1.11. Role of Teachers 

The role ofteachers IS vrtal In any Work Expenence programme If the teacher has 
suffiCIent knowledge and skills then only the outcome of the programme would be satisfac­ 
tory Pmopals were asked to give details aboutthe Interest and role of teacher 

Table 4.1.11 Teachers Teaching Work Expenence ActIVItIes 
Teachers No of Schools Percentage 

Interested 3 100% 
Not-Interested - - 
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ApersualofTable4111 shows that all the three Pmopsls were ofthe opmon that 
the teachers In the schools were Interested In carrying out the Work EXpenence actlVrtles, 

which IS a very possve development 
4.1.12 Grants for Work Experience Activities 

The Work Expenence actlVrtles require vaned kmds of faCIlities which demand a lot­ 
of financial resources at all stages of rts Implementation The amount, adequacy and the 
grantmg pattern suggested by Pnnopals have been analysed and presented n Table 
41121 

Table 4.1.12.1 Grants ReceIVed for Work Expenence ActtvrtJes from KVS 

Grants received No of Schools Percentage 

0-1000 - - 
1000-2000 3 100% 
Above 2000 - - 

TheTable41121 showsthatafixedamountoftheRs 20001-havebeensanctloned 
to each Kendnya Vidyalya for Implementation of Work Expenence Programme 

Table 4.1.12.2Adequacy of Grants ReceIVed 
Sources No of Schools Percentage 

PTA Funds - - 
Boys funds 3 100% 
Special funds - - 
Student's Contribution - - 

As can be seen from Table 4 1 12 2 all the three schools need extra funds to 
perform Work Expenence actIVities effectIVely So the sample schools have spent money 
from the Boy's fund to do the Work Expenence actlVrtles 
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Table 4.1.12.3 Suggested Granbng Pattem 
Granting pattern No of Schools Percentage 

Block grant 1 333% 
Special grant 1 333% 
School fund 1 333% 

A look atthe Table 4 112 3 indicates that two Pnnclpals were In favour of block grant 
or special grant whereas the third Principal was of the view that the schools funds Itself 
should be utilised for Work Expenence actlvrtles 

4.1.13 Problems in Implementation of Work Experience 
Programme 

A number of problems are encountered In schools In performing Work Expenence 
Programmes Pmcpas have enumerated a list of problems These are 
-Shortage of facllrtles 
-Non-availability oftralned staff 
-Orqamsatonel problems 
-Poor Communrty Participation 
-Less number of periods 
-Small spacesack of workshop 
-Difficulty In organising Job training 

4.1.14 Evaluation of Student's Performance 

The evaluation of Work Expenence avtlvrtles IS an Important aspect Responses to 
questions asked on different aspects of evaluation process have been analysed here In 
Table41141 
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Table 4.1.14.1 DeVICes Used In Internal Assessment of Work Expenence AcbvrtJes 
Device Total Percentage 

Wntten Test 1 33% 
Oral Test 1 33% 
Practical Test 1 33% 
Observation 1 33% 
Products 1 33% 
Commumty Services 1 33% 
Record book 2 67% 
Project 2 67% 

Data prescnbed In Table 4 114 1 indicate that the following devices are used 
In one school for evaluating the students In Work Expenence actvnes 
-Wrrtten work 
-Oral test 
-Communrty Services 
-Practcsl test 
-Observation 
-Evaluation of the products 

The other two Pnncpals have added two more devices namely Record book and 
Project Work 

Table 4.1.14.2 Penodlclty of Internal Assessment 

Frequency Total Percentage 

Monthly 1 33% 
Quaterly 2 67% 
Half Yearly 2 67% 
Annually 2 67% 

Table 4 114 2 indicates that Internal evaluation was conducted In two schools pen­ 
odlcally While In one school teachers evaluated the students every month 

Table4.1.143Views about the Evaluabon System 

Satisfied Total Percentage 

Satisfied 2 67% 
Not Satisfied 1 33% 
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The Table 4 114 3 shows that two Pnncpas were satisfied WIth the evaluation sys­ 

tem opted by their school, whereas only one Pnnclpal was not satisfied WIth It 
The Pmopel who were unsatisfied gave certain suggestion for the evaluation Work 

Expenence actwrtles which are as follows 
-Seperate record should be developed 
-The grading of Work Expenence actNrtles should Influence the overall performance 
of the students 
-Student should be motivated to take more Interest In Work Expenence acttvltles 
-The teacher round be more accountable 

The evaluation In the Work Expenence programmes IS a continuous process and IS 
conducted by teacher concemed While evaluabng the performance of the students change 
ski" development ,development of SPlnt of social service, dlgnrty of labour, respect for work 
and workers, diSCipline, cooperation, proper selection and use of tools and the processes 

4.1.14 SuggestIons for Effective lmplementatron of Work Experi 
ence Programme 

Suggesbons for effectwe Implementabon of Work Expenence Programme were also 
Invited from the Pnnopas The suggestions gwen are as follows 

-Teachers should be trained In vanety oftrades 
-Adequate fund should be provded for the effective mplementsnon of Work Expen- 

ence actwrtles 
-There should be adequacy of tools and equipment 
-Every school should have at least one Lab attendant 
-The number of teachers Involved In Work Expenence programme should be in- 

creased 
-The lab should be ennched WIth a" kinds of tools and equipment 
-The ready made products should be purchased by GovemmentAgencles 
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PART -2 

4.2. Teachers 

Teacher were the second group of respondants In the study At the upper pnmary 
stage the schools are supposed to proVIde a vanty of actlvrtles Through actIVe participation 
In these actvnes the smdents explore the world of work on the one hand and also explore 
their own talents, inclination and Interest on the other This IS the reason why all the teachers 
In a school should be Involved and the actiVITieS should be linked to vanous subjects areas 
But In the sample schools rtwas found that there are Work Expenence teacher earmarked for 
the purpose and thus the scope of actIVIties and their number get very much limited The 
data were collected from five teachers ofthree Central Schools of Gwallor dslnct 
4.2.1. Sex 

WITh respects to sex of teacher, follOWing facts emaged 
Table4.2.1.SeXWISe DlStnbubon of Teachers 
Sex No of Teacher Percentage 

Male 3 60% 
Female 2 40% 

from the Table above rt In clean that out offiveteachertHese (60%) were male and two 
(40%) females 

4.2.2 Age of teacher 
Teacher Included Inthe sample belonged to different age groups which have been 

analysed and prexuted In the follOWing Table 42 2 
Table 4.2.2 AgeWISe Dlstnbutron of Teachers 

Range of Age No of Teachers Percentage 

30-40 4 80% 
40-50 - - 
50-60 1 20% 
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A look atthe table 4 2 2 suggests that maximum number ofteachers Involved In the 
teaching of Work Expenence acbvrtles four were between 30 to 40 years of only one (20%) 
teacher fell In the age group of 50-60 

4.2.3. Qualifications 

Teacher who are Involved In teaching WE actrvltles posserved vaned protessonal 
qualflcanon The Profssional qualficanon of teacher Included In the sample have been 
analysed below 

Table 4.2 3 QualificatIon ofTeachers 
Qualification No of Teachers Percentage 

Academic Undergraduate 1 20% 
Graduate 3 60% 
Post Graduate 1 20% 

Professional 8 Ed 1 20% 
MED 1 20% 
Diploma 3 60% 

It may be seen from table 4 2 3 that (20%) teachers were B Ed another 20% were 
M Ed where as 60 % teachers had acqured DIploma In Fine Arts 

As regard the ecademc qualificatIon of teachers, rt may be seen from Table 4 2 3 that 
20% teachers were Post Graduate and 60% were Graduate 20% of the total teachers 
Included In the sample were undergraduate 

4.2.4 Teaching experience 

WIth regard to teaching expenence of teachers who are teachIng Work Expenence 
actIVItIes, follOWing data emerged after the analYSIS ofthe responses collected In thIS con­ 
nection 
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Table 4.2.4 Teachmg Expenence of Teachers 
Range of Years No of Teachers Percentage 

0-10 1 20% 
11-20 3 60% 
20-30 1 20% 

The data In Table 4 2 4 reveal that a maximum of60% teachers were havmg teachmg 
expenence between the range of 11 and 20 years 20% teachers were the most expenenced 
ones havmg as low as 0 to 10 years of teaching expenence Thus most of the teachers In the 
group had long-years ofteachmg expenence 

4.2.S.Nature of appointment 

The Table 4 2 5 below shows the number and percentage of teachers who were 
working on permanent and temporary bases 

Table4.2 5 Nature of AppombnentofTeachers 
Nature Total Percentage 

Permanent 5 100% 
Temporary -- - 

Information contamed In Table 42 5 shows that all the five teacher In the sample 
were permanent employees /ls a point of fact the Kendnya Vidya~as have eppomed Work 
Expenence teachers (eqavalent to trained graduate teachers) on a permanent baSIS 

4.2.6. Work Experience Activities & Students 
Work Expenence activities at the upper pnmary stage enable the student to apply 

problem solvmg methods and Involving them In Identifying and uSing tools, raw matenals 
and eqUipment In a sCientific manner Students should be able to contnbute meaningfully 
to the Improvement of nutntlon, health, sanitaTIon, prodUCTIVity and economic status ofthe 
community A vanety of Work Expenence actlVitJes are being offered In schools and different 
number ofteachers are Involved In teaching these actlVrnes Ths IS reflected In Table 4 2 6 1 
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Table 4.2.6.1 Work Expenence ActJvrbes In Schools 

Acnvmes No of students Percentage 

1 Internal wIring 100 31 
2 Electrical Gadgets 685 21 9 
3 Knitting 180 57 
4 Soft Toys 78 24 
5 Gardening 1445 462 
6 House hold Items 395 126 
7 Caning of chairs 250 79 

A persual of the information contained In Table 4 2 6 shows that In the sample 
schools.n all seven Work Expenence actMtnes are being offered It IS clear from the Table 
4 2 6 1 that Gardening IS the most popular activity among students and as being offered In 
almost all three schools Included In sample 1445 (46%) students are engaged In Garden­ 
mg activity Gardening IS followed by Electlrcal Gadgets With 685 (22%) and Household 
Items by 395 (12%) students Caning of chair 250(8%) knitting 180 (6%), Internal wmng 
100(3%) and soft toys 18(2%) stUdents respectJvely The least popularactJvrtles are Knrttlng 
and Strtchlng 

To Know the view regardmg the satisfaction ofthe Work Expenence actIVities bemg 
carned out, the questions were asked Their response have been analysed In the Table 
4262 

Table 4.2.6.2 Teachers Views Regarding Work Expenence Acbvlties 

Teachers View No of teacher Percentage 

Satisfied 2 40% 
Not -Satrsfied 3 60% 

The above Table Indicates that out of five teachers, maJonty Ie , three (60%) teachers 
were not satisfied With the Work Experience activities bemg carned out, While the (40%) 
teachers were satisfied wrth the Work Expenence actlVrtles 
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4.2.7. Teaching Awareness of objective of Work Experience pro 
gramme 

Response to a question" what are the oqectves of Work Expenence programme" 
have been analysed and presented In the Table 42 7 

Table 4.2.7. ObJectJves of Work Expenence Programme 

Objectives No of Teachers Percentage 

To inculcate respect for work 2 40% 
Earn money to support Studies 1 20% 
To help to select Vocation In future 1 20% 
To prepare some useful activities 1 20% 

A looks at the above Table reveals that two (40%) teacher consdered that the obec­ 
tve ofteachlng Work Expenence actlVlbes was to help students to Inculcate respect for work 
One teacher each said thatthe objective of Work Expenence programme was to help the 
students to earn money to support studies, to help n selectmg vocation future and to 
prepare for some useful actlVrtes respectively 

4.2.8 Curriculum of Work Experience Programme 

The Views of teachers on the surtabllrty of WE Cumculum have been ana~sed In the 
Table428 

Table4.2.B Suitability of Work Expenence Cumculum to Reahsethe ObJecbves 
Views No of teacher Percentage 
SUitable 4 80% 
Unsuitable 1 20% 

A look at the data presented m above Table that (80%) teachers opmed that the 
cumculum was surtable to realise the objectIVes of Work Expenence programme where as 
only one teacher feltthatthe cumculum was unsurtable and hence needed revson 
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4.2.9.1nstructional Material 

lnsfrucnonal matenal In Work Expenence IS yet another aspected wluch re­ 
qures senous attennon The NatIonal GUIdelines have suggested source book, 
gUIde books, teacher manuals, exemplar mstructional matenal to be developed at 
vanous level and made avalable to the teachers 

For probing Into this aspect teachers were asked to report whether these are 
easily and adequately available? Their responses have been analysed and pre­ 
sented In the following Table 4 2 9 

Table 4.2.9 Adequacy of lnstrucnonal Material 

Instructional Matenal No of Teachers Percentage 

Adequate 3 60% 
Inadequate 2 40% 

Table 429 depicts that three (60%) teacher mennoned that the nsnucnonel 
matenal were easIly available to them where as two (40%) teachers requred that 
these were hardly avalable In schools 

For the purpose of study a further quesnon was asked to obtain the sugges­ 
nons of teachers regarding the type of nsfrucnonal matenal that WIll be most 
suitable In teaching Teacher our whelmlngly responded to thrs quesnon The mate­ 
nal they suggested In this regard Included text books on Work Expenence teaching 
aids.pracucal manual and teacher gUIdes ThIS therefore suggestIon that the 
Kendnya Vldyalya should get matenal developed at reqional level and make 
available to the teachers 
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_<, 4.2.10 Development of Skills 
The learnmg outcome In Work Experrence Programme to a great extent, 

relate to the psychomotor domains Students are expected to develop varrerty of 
rnampulauon, soctsl and Interpersonal skIll through domg of actvmes 

Teachers, vIews were sought to know whether or not students really develop 
the required skIlls In relanon to Work Experrence acuvmes bemg proVIded Their 
responses have been reported In Table 4 2 10 1 

Table 4.2.10.1 Development of skill through Work Expenence Acnvmes 
Develop Skill No of Teachers Percentage 

Yes 3 60% 
No 2 40% 

A persual of Table 4 2101 reveals that three (60%) teachers thought that 
theIr student develop recured skIlls whIle two (40%) teacher felt otherwise 

To find out to why required skIll m concerned Work Expenence are not 
developed, the teacher were asked to IdentIfy most crucral reasons In tms regard 
wluch have been listed In Table 4 2 102 

Table 4.2.10.2 Reasons for the lack of SkIll Development 

Reasons No of Teachers Percentage 

Lack of SUitable practical lab 1 20% 
Non Avalhblhty of Instructional 1 20% 
Matenal 
Lack of students Interest - - 
Lack of teacher Expertise - - 
No Response 3 60% 

A persual of Table 42 102 suqqestons that lack of adequate pracncallabo­ 
ratory faCIlitIes and non-avaIlabIlity of nstrucnonal matenal are the two major rea­ 
sons for the faIlure In developing required skIlls In student This observauon of 
teachers IS extremely slgnrficant and must be gIven senous thought by the con­ 
cerned admlnrstrators 
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4.2.11 Awareness of Objection 

To a question "are the students aware of the objection of Work Experience 
proqramrne" teacher responses were obtained and the same have been presented 
In the Table 4 2 11 

Table 4.2.11 Teachers Awareness of Objectives of Work Experience Pro­ 
gramme 

Awareness No of Teachers Percentage 

Aware 4 80% 
Unaware 1 20% 

The anove Table reveals that out of five teachers four (80%) shared that the 
students were aware of the objectives of Work Experience programme, while 
only one (20%) teachers gave the view that students were unaware of the objec­ 
tives of Work Experience programme 

4.2.12 Facilities for Work Experience Programme 

Work Expenence being practical subject requires physical facumes In term 
of tols, eqtnpment, raw matenal, space, etc Non-availability of these rmmmum 
faCIlities leads to serious handicapped In Implementation of Work Experience 
programme 

The teachers were asked to respond If adequate facntes were available In 
schools for Implementing the programme? Their responses are presented In the 
Table 42 12 
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Table 4.2.12 FacIlIties available for Work Experience Activities 

Facihties Adequate Inadequate N/A Total 

Space for teaching 2(40%) 3(60%) - 5(100%) 
Space for storage 3(60%) 2(40%) - 5(100%) 
Workshop/lab 2(40%) 2(40%) 1 (20%) 5(100%) 
Tools for Practical 2(40%) 3(60%) -5(100%) 
work 
Raw matenal 3(40%) 2(40%) - 5(100%) 

Necessary 3(60%) 2(40%) - 

The data presented m Table 4 2 12 reveals that as regarded the availlbility of 
space for teachmg and tools for practical work was concerned only two (40%) 
teachers were of the vlea that this was adequate while rest three (60%) teachers 
opined that this was madequate Regardmg shortage facIlities and raw material, 
machmery three (60%) teachers opmed that this was adequate, wherre as two 
(40%) expressed these were madequate As far as workshop/laboratory IS con­ 
cerned two (40%) teachers said It was adequate, two(40%) teachers described It 
as madequate while one (20%) teacher said It was not available at all 

4.2.13 Freedom In Planning and Managing Work Experience Pro 
gramme 

Teachers were also asked to tell whether they were given free hand m plan­ 
nmg and mangmg Work Experience programmes by schools Responses to this 
question have been analysed m Table 4 2 13 

Table 4.2.13 Freedom In planning and managing Work Experience Programme 

Planmng No of Teachers Percentage 

Free hand 5 100% 
Not free hand - - 
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Apersual of above Table reveals that all the five teachers Included In the 
sample were allowed free hand In planning and managing work Experience pro­ 
gramme ThIS may be taken as a posnve aspect, but caunon IS required In inter­ 
pretIng the findIng connnuous plannIng, gUIdance and monnonnc IS requred by the 
msttunon for ngorous rnplementanon of the programme 

4.214 Funds for Work Experience Programme 

Adequacy and management of funds for Work Expenence programme IS another 
Issue which has been probed In thiS study The Table 4 2 14 shows as to how far the 
teachers find the funds made available by the Sangathan was adequate for con­ 
ductIng Work Experience programme 

Table 4.2.14 Adequacy of Funds for Work Experience Programme 

Adequacy of funds No of Teachers Percentage 

Adequate 2 40% 
Inadequate 3 60% 

As IS evident from Table 4 2 14, two (40%) teachers stated that the funds 
made avalable were adequate to do work Experience actvmes In schools whIle 
three (60%) teachers reported that the funds were Inadequate for thIS purpose 

4.2.15 Instructional Methods 

The learnIng outcomes of Work Experience relate to all the three domains of 
human behaviour.ve , CognItIve, affectIve and psychomotor Therefore adoption 
of a variety of mstructnal methods become essennal to achieve the objectives of 
Work Experience In all the three domains 
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Teachers reported that they were uSing vanety of methods for teachmg 
Work Expenence acnvmes Tlus have been presented In Table 4 2 15 

Table 4.2.15Insturctlonal Methods Adopted 

Methods No of Responses Percentage 

Demonstratio 4 80% 
Project Method 8 60% 
Group work 4 80% 
Suggestions 4 80% 
Motrvation - - 
DIctating notes 2 40% 

The above Table shows that teachers adopted five types of msfrucnonal 
methods for teaching Work Expenence classec It IS evident from the data 
that three methods,nearky demonstranon, group work and suggestIon and 
motvanon are most commonly used by 80% teachers Besides, project method 
and dIctating notes are used by 40-60% of the teachers 

4.2.16 Availability of Assistant 

While dOing pracncals In Work Expenence actIvities a helper IS requred 
to assist the student In practical work He not only provided motivation and 
assistance to the student but also brings efficiency In dOing the manual work, 

Responses to a queston whether an assistant IS provided dunng prac­ 
tical periods have been analysed and presented In Table 4 2 16 

Table 4.2.16 Provisron of Assistant for Work Experience Activities 
Assistant No of Teachers Percentage 

Laboratory - - 
Workshop 1 20% 
FIeld - - 
No assistant 4 80% 
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4.2.17 Collaboratmg with Outside Agency 

Keeping In view the resource constraints the school cornenmes collaborate 
with outside agencies like the ndustrybusmess houses, hospitals, firm or factories 
to provide practical experience to students In real life situations Such collabora­ 
tion, If worked out properly can be Immense benefit to students 

A question was asked, "Are you collaborating with any outside agency for 
prancal work?" The respense of the teachers was that none of the schools had any 
sort of collaboration with outside agency for performmg Work Experience 

4.2.18 Evaluation of Work Experience Activities 

Continuous and comprehensive evaluation has been suggested for pupils 
evaluation In Work Experience programme This would follow that a variety of 
evaluation techniques/devices Will have to be employed by the teacher to Judg 
cognitive, affective and psychomotor outcomes of students learning 

Response to a question "which device are used by the teacher to get feed­ 
back of Work Experience programme from the students have been presented In 
Table 42181 

Table 4.2.18.1 Devices used for Assessment 
Evaluatron Devices No of Responses Percentage 

Oral test 2 40% 
Written test 2 40% 
Performance test 5 100% 
Project test 5 100% 
Home-ASSignment 2 40% 
Products 3 60% 

The data presented In Table 4 2 18 1 indicate that teachers use a number of 
devices both Singly and In cornbmanon to evaluate students learning and progress 
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In Work Experience programme and to get feedback It was found that two de­ 
Vices, namely, performance test and project test were used by five (100%) teach­ 
ers to evaluate students progress In Work Experience activities and three (60%) 
teachers evaluated the students by products they had prepared The least used 
two device namely, oral test and written test were used by two (40%) teachers to 
evaluate students progres In Work Experience activities 

, 
So far as the penodocty of this evaluation In concerned this was obtained 

from the teachers through a specific question Their responses on penodicity have 
been presented In Table 4 2 182 

Table 4.2.18.2 Penodicrty of Evaluation of Student's Progress 

Frequency of Evaluation No of Responses Percentage 

Monthly - - 
Quarterly 1 20% 
Half Yearly 2 40% 
Annually 3 60% 
After every activrtres 2 40% 

A look at the Table 42 182 mdicates that two (40%) teachers reported that 
evaluanon was done after completmg every actIvIty and also half yearly However 
three (60%) teachers reported that the students were assessed annually only whIle 
one(20%) teacher sad that It was done on quarterly basis No teacher expressed 
that evaluation In Work Experience was done monthly 

A quesnon was also offered as to what dIfficultIes do the teachers face In 
dOing Internal evaluahon The responses have been analysed In the Table 4 2 18 3 
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Table 4.2.18.3 Difficulties faced by Teacher's In Internal evaluation : 

Difficulties No of Teachers Percentage 

Administrative Interference 1 20% 
Students pressure - - 
Pressure from Collegues - - 
Pressure from parents - - 

, 
-, 

The above Table gives mtormauon regardmg difficulties faced by the teacher 
m carrymg out mternal evaluation objectively and freely Only one (20%) opmed 
that admrustanons mterference was posmg hmdrance m free and objective nter­ 
nal evaluation The remammg teachers faced no difficulties m evaluatmg their stu- 

- 
dents m Work Experience activities 

The present system of mternally evaluatmg students progress In Work Ex­ 
perience IS based on usmg a combmanon of evaluation technique and different 
penodemes Teachers were asked If they were satisfied with thiS procedure of evalu­ 
ation as prevalent m their schools Their responses m this regard have been ana­ 
lysed and produced below m Table 4 2 18 4 

Table 4.2.18.4 Views on Present Scheme of Evaluation 

Views No of Teachers Percentage 

Satisfied 1 20% 
Not satisfied 4 80% 

Table 41184 ndicates that four (80%) teacher shared that they were not 
satisfied with the prevalent scheme of evaluation, whereas only one (20%) teacher 
said that It was satisfied with It Therefore thiS seems to be yet another areas m 
which specific trammg should be organised for the teachers 
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4.2.19 Participation of Students 

Practical work and community service are Important components of Work 
Expenence programme Students Willing and enthusiastic participation In both Will 
only make the programme a success Teachers were asked to tell how far student 
Willingly, actively and enlhusrasncally participated In the practical work and com­ 
munuy service Their responses have been analysed In the Table 4 2 19 1 

Table 4.2.19.1. Student's Active Participation 
Partictpatron No of Teachers Percentage 

Actrve 4 80% - 
Not Active 1 20% 

A persual of Table 4 2 19 1 shows that out of the five teacher In the sample 
four (80%) teachers said that the stadents actively and enihusasncafy parnci­ 
pated In pratical classes and community service wheras only one (20%) denied the 
same 

Effective Implementation of Work Expenence programme With Its vanous 
aspects and components dealt With properly should result In development of cer­ 
tain desirable quatned among siudents Teachers reported With vaned degree of 
agreement that the Work Expenence programme helped In the development of the 
follOWing qualities In students as given In Table 4 2 19 2 

Table 4 2 19 2 QualitIes Developed In Students 
Qualities No of Teachers Percentage 
Cooperatron 5 100% 
Creativity 5 100% 
Punctuality 5 100% 
Neatness & Cleanliness 5 100% 
Good work habits 5 100% 
Self Confidence 5 100% 
Posmve attitude towards work 5 100% 
Love for work 5 100% 
SOCial Service 5 100% 
Self reliance 5 100% 
Psycho-motor development 5 100% 
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- Table 4 2 19 2 show that sample teacher agreed that the programme helped 
In developing In student cooperative attitude, creative thinking, good work habits 
like punctuality, neatness and cleanliness, positive attitude towards work By per­ 
forming the work activities themselves students developed self confidence, love 
for sustained hard work, self reliance and SPirit of SOCial service 

4.2.20 Problems in Conducting Work Experience Programme 

- 
Innumerable problems of various nanue are said to come In the way of Im- 

plementation of Work Experience programme In the schools The teachers in­ 
cluded In sample faced the follOWing-problems m conducting Work Expenence 
programme 
• Number of students In each classes are more, so It IS very difficult to plan activity 
to Involve every student and also to plan activity as per the Interest of every 
students 

• Adequate rooms, instructional matenal, funds, textbooks, tools, raw matenal, etc 
are not available adequately 

• Less number of penods alloted to this CUrricular area 
• Permission not give during vacation to complete the community service 

4.2.21 Suggestions to Improve the Implementation of Work Expert 
ence Programme 

Finally the teachers were asked to offer suggestion to Improve the Imple­ 
mentation of Work Experience programme Their suggestions have been ana­ 
lysed and presented below 
• Adequate workshop and laboratory facnnes should be provded for conducting 
practical work.provsion of laboratory attended or helper Will go long way In smooth 
conduct of the actiVities 
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• The subject of Work Experience should be treated at par with other school sub 
jects by giVing welghtage In terms of Importance and evaluation 

• Block periods should be alloted to Work Experience activities for practical work 
• The allocation of adequate funds as per need of each school These should be 
released In time preferably In the begnlng of the acaderruc session 

• CUrriculum needs to be revised and suitably modified from time to time 
• Grade system should be abolished and marking system should be adopted 

The suggestions given by the teacher are valid and In line With the recom­ 
mendation made at the national level Tlus indicates that the teacher are aware of 

- - 
the need and requirement for successful Implementation to the programme but 
administrative Willingness and adequate to the subject IS lacking probably due to 
the examination Orientation of the whole school curncuum 
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PART - 3 STUDENTS 

4.3 Students 
Students were the third group of respondants In the study The data were 

collected from 225 students of three Central Schools of Gwahor district .--- 

4.3.1 Age Group 

Age group of students Included In the sample have been analysed and pre­ 
sented In the Table 4 3 1 

Table 4.3.1 Agewlse Distribution of Students 
2L~ 

Age No of students Percentage 

11 31 137% 
12 84 313% 
13 95 422% 
14 15 68% 

The data mentioned In Table 4 3 1 show that In the ample schools man­ 
mum number of students Ie, 95(42%) were 13years of age while 84(37%) stu­ 
dents were 12 years, 31(14%) students were of 11 years of age and only 15(7%) 
students were of 14years age 

4.3.2 Sex 

With respect to sex, the followmg facts emerged from the data In the study 
as given In Table 432 

Table 4.3.2 Sexwlse Distribution of Students 
Sex No of students Percentage 

Male 116 515% 
Female 109 485% 
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From the data In Table 4 3 2 It IS found that out of 225 students 116 (52 5%) 
were boys and 109 (48 5%) were gIrls In the sample 

4.3.3 Category 

The data regardIng the category of the students Included In the sample are 
gIven In Table 4 3 3 

Table 4.3.3 Categorywlse Distribution of Students 

Category No of students Percentage 

General 115 511% 
Reserve(OBC) 66 293% 
Scheduled caste - 25 - 111% 
Scheduled tnbe 19 85% 

Table 433 reveals that 115(511%) students were of general category, 
66(293%) were from reserve category (aBC, etc) and 25(111%) were of sched­ 
uled caste Only 19(8 5%) of the students belonged to scheduled trIbe Thus ma­ 
JOrIty of the sample students came from the general category 

4.3.4 Parent's Educational Background 

Qualifications of the parents of students from sample schols are analysed In 
Table 4 3 4 

Table 4.3.4 Qualifications of Parents 

Qualification No of students Percentage 

Matnc 10 4% 
Inter 57 25% 
Graduate 101 45% 
Post- Graduate 57 25% 
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Table 434 reveals that 101 (46%) parents were graduate whereas 57(25%) 
were post graduate, 57(25%) parents had studied upto intermediate whereas only 
10(4%) parents were matriculate Thus, the parent of all the students were edu­ 

cated 

4.3.5 Occupation of Parents 

To study the occupational background ofthe parents of the students, bnef detail of 
- 

the parental occepaton yiiaS obtained w~fc-'1 has been analysed In Table 4 3 5 
Table 4.3 5 OccupatJon of Parents 

Occupation No of Parents Percentage 

Government Service 178 79% - Private Jobs 38 168% 
Busmess 9 45% 
Other - 0% 

From the data mentioned In Table 435, It IS found that 178 (79%) parents of the 
sample students were engaged In Government Service, while 38 (17%) of the parents 
were engaged In pnvate Job Only 9 (4%) parents were engaged In busmes 

4.3.6 Family Income 

An analysrs of data on approximate monthly Income of the family of students IS 
presented In Table 4 3 6 

Table 4.3 6 Approximate Income of the Family Per Month 

Income In Rs No of Parents Percentage 

Below 6000 145 65% 
6000-9000 64 28% 
Above 9000 16 7% 
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It IS seen from Table 436 that 145 (65%) parents had monthly Income below 
Rs 6000/-, where as 64 (28%) parents had monthly Income ranging between Rs 6000 to 
9000/- Only 16(7%) parents had monthlyu Income above Rs 9000/- 

4.3.7 Work Experience Activities in School 

In keeping with the National GUidelines the school are free to plan their own 
actvnes In accordance With the baSIC concept and obJectl~es of Work Expenence pro­ 
gramme Involvmg purposive and meaningful manual work These activities should be 
selected as per need and Interest of students, availability of Infrastructural faCIlities, raw - - 
matenals and human resources 

- - 
Vanous types of Work Expenence activities as chosen by students In the sample 

schools have been presented In descending order ofthelr populanty In Table 4 3 7 
Table 4.3.7 Work ExpenenceAcnvltJes mSchools 

Acnvines No of Students Percentage 

PaperWork 174 77% 
Macrome 31 14% 
Soft Toys 73 32% 
Cleanliness 86 38% 
Painting 15 2% 
Minor Furniture Work 54 24% 
Decorative Items 108 48% 
Embroidery Work 52 23% 
Gardenmg 126 56% 
Wood work 43 19% 
Plantation 52 23% 
Electnc Work 3 05% 

Table 4 3 7 shows that 174 (77%) stadents In the sample had opted for paperwork, 
126 (56%) for Gardening, 108 (48%) students opted for decorative Items,86 (38%) stu­ 
dents ofted ceanhness 73 (32%) soft toys work, 52 (23%) each for embroidery work and 
plantabon, 54 (24%) stUdents opted for mlnorfumrturework, and 15 (2%) students opted for 
paintings Only 3( 05%) students opted for electnc work 
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4.3.8 Objectives of Work Experience Activities 

Students respones were obtained on the question of obsctves of Work Expenence 
actIVIties as percewed by them and the same have been analysed In Table 4 3 8 

Table 4 3.8 ObjectJves to Learn Work Expenence ActJvltJes 

Objectives No of Students Percentage 

To develop useful skill 163 72% 
To earn while you learn 17 8% 
Fruitful utilisation of time 147 65% 
To JOin some vocation In future 94 42% 

As shown In Table 4 3 8f 163 (72%) students felt-that useful skills were developed 
through Work Expenence programme 147 (65%) students felt that the Work Expenence 
programme IS forfrurtful utilisation ofbme Two other objectIVes forwarded by students were 
to eam some money while leamlng (8%) and for the JOIning some vocation In future(42%) 
It IS observed from the above that students are aware ofthe objectives of Work Expenence 
and find It a potential areas for skill formston and vocational preparation 

4.3.9 Incentives 

The students were asked If they got any incentive while perfonnlng Work Expen­ 
ence activities Their responese are analysed In Table 43 9 

Table 4.3.9IncentJves for Work Expenence Programme 
Incentives No of students Percentage 

Received - - 
Not Received 225 100% 

A persualof Table 4 3 9 shows that all the students 100% shared that they were 
not getting any ncentves for perfonnlng Work Expenence actlvrtles 
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4.3.10 Facilities for Work Experience Programme 

FacIlities requred forthe successful Implementation of Work Experience pro­ 
gramme In schools are maln~ of two types (1) Physical and (2) Human expertise Physical 
faclhtles consist of workshop/laboratory, tools! eqUipment, work krt, raw matenals, space 
for storage, etc Human expertise In the form master crafiman,professlonal, etc In addition 
to the Work Experience teachers, are requred for carrying out prodotve work acvnes 
effecbve~ 

Students were asked some questions on thiS aspect Their cpmons were sought 
through a question on the adequacy of avallabllrty of faCIlities for conducting Work Experi­ 
ence actlvrtles In schools The responses have been analysed In Table 4 3 10 1 

- Table 4.31 0.1 Adequacy of Work Expenence Faclhtles 

Availability No of Students Percentage 

Sufflcrent 134 595% 
lnsufflcient 85 38% 
Nil 6 25% 

Looking atTable4 3 10 1 rt IS found that out of 225 students, 134 (60%) shared the 
view that suffiCient facrtlrtles were available for conducting the Work Expenence activities 
However, 85 (38%) students Said that these were In suffiCient aod 6(2%) reported that no 
faCilitIes were available at all Provson of adequate facllrtles can ensure better participa­ 
tion of students and consequent skill formation 

Responses to a question regarding availability of various types of faCIlities for con­ 
ducting Work Expenence programme In schools and extent of availability of each one of 
them are presented In Table 4 3 10 2 
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Table 4 3.10.2 Availability ofWorl< Expenence FacIlItIes 

Types of Facihtres Adequate Inadequate N/A 

Workshop 177(78%) 39(18%) 9(4%) 
Laboratory for Practical 123(46%) 21(9%) 101(45%) 
Text books 98(42%) 20(9%) 107(48%) 
Raw matenal 95(40%) 64(28%) 66(30%) 
Tools & Equipment 24(11%) 98(42%) 103(45%) 
Practical Manual 97(41%) 31(14%) 97(41%) 
Instructional matenal 120(53%) 27(12%) 78(35%) 
Work Kit 88(39%) 59(26%) 78(35%) 
Storage Facility 149(66%) 62(28%) 14(6%) 

- 
In the Table 4 3 10 2 above respones ofthe students have been stated outside the 

bracket with respective percentages shown Within brackets 

The data given 4 3 10 2 reveals that 177 (78%) students stated that worksshop 
faclhty was adequate, 39 (18%) students said that rtwas Inadequate and as many a8"9(4%) 
reported that IS was not avallaable at all 103 (46%) students mentioned that faclhtles for lab 
work was adequate, and 21 (9%) students said It was Inadequate whereas 101 (45%) 
students reported that rtwas not available at all 98(42%) students stated that adequate text 
books were available, 20 (9%) students said these were Inadequate and about 107 (48%) 
students opined that no books were available So for as raw matenahs concerned 95 
(42%) agreed that It was adequately available whereas 64(28%) students reported that It 
was Inadequate and 66(30%) students said that rt was not available at all for any practical 
work Only 24 (11 %) students mentioned that tools/eqUipment were adequately available 
whereas 98 (44%) stated thatthese were Inadequate and about 103 (45%) students said 
that these were not available at all In the school 97(43%) students stated that practical 
manuals were adequately available, 31 (14%) said It was Inadequate where as 97 (43% 
said that It was not available at all About 120 (53%) students opined that instructional 
matenal was adequate,27(12%) students said It was Inadequate and 78(35%) students 
said that rt was not available at all 88 (39%) said that work krt to do practlcals was available 
In the school but 59 (26%) sludents said that these were Inadequate In number and 78 
(53%) students shared that work kit was not available at all In any form 
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It IS clear that there IS paucity of faCIlities for Work Experience activities which IS 
hampenng proper Implementation of Work Expenence programme In the schools 

Views of students were also collected on effectIVe Instruction In theory and practJcals 
which have been analysed In Table 4 3 10 3 

Table 43.10 3 Effecbve lnstrucnon In Theory and PractJcal 
Areas Effective No of students Percentage 

Theory 225 100% 
Practical 225 100% 

Table 43 10 3 indicates thatall the students were of divIsion teachers c am led out 
theony and practlcallntnductlon related to we programmes effectively 

4.3.11 Periods Allotted for Work Experience Activities 

Data regarding students responses on number of periods alloted to Work Expen­ 
ence actJvrtles perweek IS given In Table 4 3 11 

Table4.3.11 NumberofPenodsPerWeek 

No of Period No of Students Percentaqe 
Insrde school 2 - - 

3 40 18% 
4 185 82% 

Outside school Nil Nil Nil 

It follows from Table 4 3 11 that 40( 18%) students mentioned that 3 penods were 
allotted to Work Experience per week While 185 (82%) students stated that 4 periods 
were provided In the time table 

Further, a" the penods are proaded for activities nsde the school No penods have 
been allotted to Work Expenence programme outside the school which IS contrary to the 
gUidelines 
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4.3.12 Evaluation of Work Experience Activities 

It IS Imperative to make evaluation an Integral part of total teachlngAeamlng process 
and to make It comprehensive In all three domains clgmtlve, affective and psychomotor, to 
ensure all round development ofthe students In both scholastc and non-scholastic areas 
Continuous and comprehensive evaluation specially alms at adequate assessment of non­ 
scholastic aspects As Work Expenence IS a 'dOing actIVIty' vanous techmques and devces 
may be used for contmuous evaluation of the sludents 

The responses to a question IIwho evaluated your Work Expenence actvnes" are 
analysed In Table 4 3121 

Table 43.12.1 Evaluation of Students Work Expenence ActlvrtJes 
Evaluator No of Students Percentage 
Education Officer - - 
Pnncrpal - - 
Teacher 225 100% 

According to Table 4 3121 we know that all the 22(100%) students reported that 
evaluation of Work Expenence was conducted by the teachers 

Vanous techniques and devces are used for assessing the students In Work Expe­ 
nence activIties List of such devces which are used In the sample schols as stated by the 
students IS given In Table 4 3 12 2 

Table4.3.12.2 Evaluation DeVICes used In Work Expenence ActlvrtJes 

Devices No of Students Percentage 
Oral test 156 69% 
Practical test 72 32% 
Record nook 60 27% 
Wnl1en test 124 55% 
Observabon 124 55% 
Producbon 82 36% 
Prqect 195 87% 
Communrty Services 175 78% 
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As can be seen from Table 4 3 12 2 vanous evaluation devices were used to assess 
Work Expenence programme 156(69%) sudents said that oral test was conducted whereas 
72(32%) students said that practical or performance test was conducted 60(27%) students 
said that Record book was seen whereas 121 (54%) students mentioned written test as an 
evaluation device 124(69%) students shared the view that observation was used as a 
technique of evaluation, 82(36%) students said that the resulting product was used for evalu­ 
ation of Work Expenence activities 195(87%) students shared the view that prOJect work was 
seen and 175(78%) students mdlcated involvement m community service as cntena for 
assogmng grades In Work Expenence activities 

4.3.13 Outside Expert 

The responses to a question whether school Invites some outsde expert for enrich­ 
ment of Work Expnence subjects knowledge are analysed In Table 4 3 13 

Table 4.3.14 Experts InVited for Work Expenence Programme 

Experts inVited No of students Percentage 
Mostly - - 
Occasstonally 185 867% 
Never 30 133% 

Data presented In the Table 4 3 13 obtained from 195(87%) stUdents show that It was 
only occasslonallythat experts were InVIted to address and train the students, whereas 30( 13%) 
students said that no experts were mVlted by the schools 

4.3.14 Connnuanon of Work Experience Activities 

Responses to a question "whether Work Experience programme bemg a waste of 
time be dscontnaed" are analysed In Table 4 3 14 
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Table 43.14 Views on Usefulness and ContinuatJon of Work Exoenence Programme 
Conhnuahon No of Students Percentage 

Conhnued 224 995% 

Discontinued 01 05% 

Table 4314 depicts that out of225 students, 224(995%) students shared that Work 
Expenence should be conmued as It IS useful forthem and only one(O 5%) students sad It 
was waste ottome and should be dscomnued The results boviously are hIghly encourag­ 
Ing 

4.3.15 New Work Experience Actlvttes Suggested 

Students were also asked to suggest some new actIvItIes whIch they would lIKe to get 
started In theIr schools, The responses are analysed and lIsted In the Table 4 3 15 

Table 4.3.15 NewWork Expenence ACUvltJesAuggested by Students 
Suggested ActiVities Total Percentage 
Computers 36 16% 
Woodwork 11 48% 
Electncal Work 26 12% 
Canng for flower 2 08% 
Electronic typing 9 4% 
No suggestion 128 568% 
Sntchmo work 13 57% 

Table 4 3 15 provdes InformatIon regardmg suggestIons for new Work Expenence 
actIvItIes as suggested by students A look at the table shows that students have suggested 
enher those actlVrtleswhIch are beIng offered In other than their own schools or actlVrtes which 
are entirely new and have not been offered so far In any school Ther are five such actIVIties as 
Computer, Woodwork, Electncal work, Canng for flowers and Elecronc typing 

The lIst presented above also hIghlIghts the fact thatthe wold of work IS expandIng very 
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fast The schools In order to remain relevant, have to take cognizance of the needs of the 
students and modify their curncuim surtable therby bridging the gap between the world of 
school and world of work 

4.3.16 Problems Faced by Students 

While studYing Wok Experience actIVIties students face many problems They were 
asked to Identify and list these problems whiCh have been analysed and presented In the 
Table4316 

Table 4.3.16 Problems faced While dOing Work ExpenenceAcbvlues 
Problems -Total - Percentage 

Non availability of Raw matenal 67 30% 
InsufficlenttoolsfeqUipment 8 35% 
Lack of space 53 235% 
Physical Problems 22 97% 
Less time to do practical work 21 93% 
Problems dunng test 2 08% 
No problems 67 30% 

As IS eVident from the Table 4 3 16, various problems have been mentioned by the 
students Some ofthese like non-availability of raw matenal, InsuffiCiency of toos/equlpment, 
lack of space and time, physical problem and problems dunng test time As far as possible, 
all of them need to be looked Into seriously after findmg a pnorrty order among them 

4.3.17 Suggestions for Implementation of Work Experience Pro 
gramme 

Students were asked to give their suggestions for the Improvement In the Implemen­ 
tation of this cumcular areas The students came out With many constructive suggestions for 
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better Implementation of Work Expenence programme which have been analysed and pro­ 
duced In Table 4 317 

Table 4317 SuggestIon for ImplementatIon of Work Expenence Programme 

Suggestions Total Percentage 
Seperate Departments 11 46% 
Raw matenal should be provided 30 14% 
from school 
T ramed teacher to be provided 7 31% 
Time limit to be mcreased 2 08% 
Well eqepped workshop 4 17% 
Expert should be called 2 0/8% 
Seperate class for boys & girts 16 7% 
Plantation - - 30 14% 
Woodwork 4 17% 
Electnc Work 3 13% 
No suggestion - - 116 51% 

A look at the Table 4 3 17 students suggestions were regardmg time, finance, raw 
matenal, Infrastructure, trained teacher, textbook, seperate departments, etc All these sug­ 
gestions are qUite relevantto the problems of effective Implmemtatlon of the Work Expenence 
programme and need to receive the attention by the concemec aulhomes 
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PART- 4 OBSERVER:INVESTIGATOR 

4,4 OBSERVATION Of SCHOOL 

The Observation Schedule was used with a view to clooect first hand information 
regarding Work Expenence Programme as Implemented In sample school Personalobser­ 
vanon and assessment of ground realist In this regard was done by Investigator ltemwse 
information IS provided as under 

4.4.1 Annual Plan 

-In respect to annual plan It was found that among the three sample schools, no school 
prepared any annual plan of Work Expenence actIVIties for their school This IS In contrary to 
the National GUidelined where preparation of a detailed Annual Plan has been recommended 

4.4.2 Teaching of Work Experience Activities 
As regards teachers teaching Work Experience activities In the school, It IS clearly 

seenthat only a very small group ofteachers has been Inducted as Work Expenence teachers 
exclUSively In thiS context the National GUidelines suggests that all teachers should work as 
Work Expenence teacher In addition the school should utilize the community resources for 
thiS purpose 

4.4.3 Numbers of Teachers Involved 
The numbers of teachers Involved were found to be Involved In teaching Work Expen­ 

ence actIVIties In different school as given In Table 4 4 3 
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Table 4.4.3 Teachers Ieahcmq Work Expenence AcbvltJes 
School No of Teachers 
KV·1 2 
KV2 2 
KV·3 1 

Data presented In Table 4 4 3 suggests the Involvement of two teachers each In KV-1 
and KV-2 whereas only one teacher teaches Work Expenence In KV-3 The srtuatlon therefore 
IS very much unrealsnc keeping In view total number of students to be covered at the Upper 
Primary Stage In each school Ihs probably IS one Important reason shy Work Experience 
has not been popular among the students 

4.4.4 Items Prepared In the Schools 

After an on-the-spot observation of the school by investigator It was found that the 
schools prepared the folloWing rtems under the Work Expenence programme as gIVe In Table 
444 

Table 4.4.4 Items Prepared In the Schools 

Name of Item/Aclivltles School 
Soft toys KV·1 
Paperwork KV·1 
Duster KV·2 
Electnc Board KV·2 
File Cover KV·2 
Decoranve Household Items KV·2 
Electncal Gadgets KV·3 
Camng of chairs KV·3 

Table 4 4 4 indicates that different rtems are prepared by students of different Kendnya 
Vidyalaya's In Gwahor dslnct While making of soft toys and paperwork was taken up by KV- 
1, duster, electnc board, file cover and decoraTIve household rtem were prepared by students 
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of KY-2 In KY-3 the students prepared electncal gadgets and were also busy In caning of 
chairs 

4.4.5 Utihsatlon of Finished Products 

The National GUidelines suggests that the products developed by the student under 
Work Expenence programmes should be disposed off through fair exhibition or retail outlets 

- to the school and hereby community However In the Kendnya Vidyalayas mcladed m the 
present sample Instead of seiling the products were stonng the prepared rtems for dlsplayand 

- as exhibits for the future students 

_ 4.4.6 Income Generating Projects and Commumty Service 
As foradopbon of some Income generabng projects and communrty service programme 

are concerned no school In the sample had ever taken up any such project 
Ths again shows that Kendnya Vidyalays are not follOWing the National GUidelines In 

thiS regard As a matter of fact SOCial service and community work activities shoul form an 
Integral part ofthe Work Expenence aCTIVITIeS 

Table 4.4.7 AvailabIlIty of Rooms, Tools and EqUipment 
Dunng the obsevaton ofthe schools WIth regard the availability of rooms the follOWing 

data emerged 
Table 4.4.7 Number of Rooms for Work Expenence 

No of Rooms No of School 

1 2 

2 1 

Data mentioned In Table 4 4 7 shows that out of the three sample schools, two(67%) 
schools has provded only one room for practical work whereas only one(33%) school had 
proaded two room for dOing Work Expenence actlVrtJes 
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Regarding availability of tools and equipment It was found that two(67%) school 
possessed tools and equipment for dOing Work Experience In Sufficient number while 
one(33%) schools did not have adequate tools and equpment forfheir student for dOing 
practical work 

4.4.8 Arrangement of Skilled Persons 

As far as inViting skilled persons to provide practical training to the students In the 
school IS concemed It was noticed that none of the school In the sample had ever called aby 
skilled persons from the community for this purpose 

4.4.9 Evaluation of Records 

During the VISit It was observed thath all the three schools In the sample maintained 
systematic evaluation records of Work Expenence actlvrtles performed by the student 
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