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CHAPT'ER - 3 

METHOD AND PROCEDURE 

In this chapter the design of the study, sampling, development of tools and proce- 
dures have been discussed 
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3.1 DESIGN OF THE STUDY 0 l: 'n~ ~~. ~ 11 
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The present descnptNe stu_QyJJ.S.ll)g survey method of research was undertaken to' 
cntlcally study the Implementation of Work Expenence programme at the upper pnmary 
stage In central schools of Gwallor 

3.2 SAMPLE 
As mentoned earlier, the present study has been conducted at Upper Pnmary Stage 

In Central Schools of Gwallor 
To obtain a sample main technique used IS random sampling 
In this study random sampling technique has been adopted This form of devce IS 

the one In which every single unit of the population has an equal chance of being selected 
A simple random sample IS drawn Unit by umt The population IS numbered 1 to n and a 
series of random numbers IS drawn erther by means of a Table of random numbers or by 
placing the number In a bowl, mixing them thoroughly and drawing numbers In succession 
A number which has been drawn from the bowl IS not replaced to ensure that the same 
number does not occur twice In the sample Similarly In uSing a Table of random number, a 
number which has been drawn earlier IS Ignored 

In the present research the representation of all the schools such as Pmopals, 
Teachers and stadents have been Included on random baSIS 

37 



The sample wrth all Its components IS shown In the Table 3 1 
Table 31 

SNo RESPONDANTS KV-1 KV-2 KV-3 TOTAL 

1 PRINCIPALS 1 1 1 3 

2 TEACHERS 2 2 1 5 

3 STUDENTS 75 75 75 225 

The 225 students from each school Included the follOWing classes as shown In Table 3 2 

Table 32 

SCHOOLS CLASSES TOTAL 

VI VII VIII 

KV-1 25 25 25 75 

KV-2 25 25 25 75 

KV-3 25 25 25 75 

GRAND TOTAL -225 

8.8 DEVELOPMENT OF TOOLS 

As present work IS a crrtlcal study of the Implementation ofthe programme of Work 
Expenence, IT comprehensIVely explore and evaluates many aspects ofthe Implementation 
of Work Expenence programme such as type of Work Expenence activities In a school, 
space available for practical work, facIlities, administrative procedures, financial support 
and funding procedures, teaching staff, cUrriculum, teaching methods and evaluation It IS 
based on the quantrtatlVe analysIs of the response obtained through questionnaire and on­ 
the - spot observabon of school by the investigator In the light of the analysIs and observa- 
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tons, conclasens have been drawn and remedsl actens have been suggested keepIng In 
vIew the usual constramts 

The tools used In the study were as follows 
(A) Three quentlonnalres were developed for the fo"oWlng 

OPnnclpal 
o Teachers 
o Students 

(B) Observaton schdule was prepared for schools 

3.3.1 QUESTIONNAIRE 

AccordIng to Good and Hatt II In general the word quesnomare refers to advIce for 
secunng answers to questIons by USIng a form whIch the respondent fills In hImself' 

Barr, DavIs and Johnsons define cuestonnare as a II systemanc compdanon of 
cuestons that are submitted to a sample of popueton from whIch InformatIon IS derved" 

Ouestonnare IS the most flexIble oftools whIch possesses unique advantage over 
the other kInd of tools In collectIng qualrtatlve and quantItatIVe InformatIon 

The repondents Jfi" In the answers to questons by uSIng the proforma gIven to them 
A good questomare should be prepared carefully, be bnef and sharply focussed on ItS 
specIfic purpose 

The questomare, wIth careful plannIng and sound methodology works as a very 
valuable research tool In ecucaton Therefore, the eaaer mentoned questomares were 
developed wIth care for each target group 
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DESCRIPTION OF THE QUESTIONNAIRE 

(0) Prmcpals 

The questionnaire forthe Principal was developed to collect the views and re­ 
sponses of the school Pnnclpal on vanous aspects of Implementation of Work Expenence 
Programme at upper pnmary stage In the central schools of Gwahor It compnsed seven 
aspects (1) Work Expenence actJvrtles In school (2) Instructional faCilltJes (3) grants for Work 
Expenence actlVrtles (4) EvaluatJon of students performance (5) Inspection and supervision 
(6) problems In the Implementation of Work Expenence programme and (7) Suggestions 
for effective Implementation ofthe programme 

(D) Teachers 

The purpose of preparing the questionnaire for teachers was to gather their re­ 
sponses on different Issues related to Implementation of Work Expenence programme at 
upper pnmary stage based on their expenence ofteachlng Work Expenence actJvrtles In the 
school It compnsed seven aspects as (1) Work Expenence actJvrtles (2) Work Expenence 
obJectives, cumculum and facilities (3) EvaluatJon of Work Expenence actJvrtles (4) Funds for 
Work Expenence Programme (5) GUidance for Work Expenence programme (6) Problems 
In conductJng Work Expenence programme (7) Suggestions for effectIVe Implementation of 
the programme 
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(c}Studen1s 

The questionnaire for students was developed to collect information on varrous 
matters relating to the Implementation of Work Expenence programme It comprrses five 
aspects (1) Work Expenence actrvltles In schools (2) Faclnes for Work Expenence pro­ 
gramme (3) Evalutabon of Work Expenence programme (4) Problems faced by the students 
(5) Suggestions for Improvement ofthe programme 

3.3.2 OBSERVATION SCHEDULE 

Observation as a technrque IS used to get first hand and correct information It deals 
With the external behevour of the persons In controlled or uncontrolled snutanons It IS 
nertherthe response on paper norwhat one says In an Interview It IS purposive, systematic, 
carefully focussed and thoroughly recorded mformatlon It should be accurate, valid & 
reliable Validity Increases by keeping the setting of the srtutatlon as natural as possble 

Observaton Scheduleforschools 

An observation schdule was developed and used to collect first hand Information 
regarding the Implementation of Work Expenence programme In schools of Gwalror 

The observation schdule compnsed nine aspects as (1) Annual plan (2) Teaching 
of Work Expenence actrvrtIes (3) Number of teachers Involved (4) Items prepared In Schools 
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(5) Utilisation offimshed products (6) Income generatmg Project and Communltiy Service 
(7) Availability of rooms, tools and equipment (8) Arrangement of skilled person and (9) 
Evaluation records 

3.4 PROCEDURE OF DATA COLLECTION 

F or a total sample of 233, compnsmg 3 Pmopals, 5 teachers and 225 students, 
different questionnaires were got filled personally by meetmg them The students ques­ 
tionnaires were dlstnbuted In classes and collected afterthelr completion Teachers ques­ 
tionnaires were directly given to them by hand and were collected after their completion 
Pnnclpals questionnaires were given to them personally and were collected next day after 
their completion The response was good as personal approach was adopted to fill the 
questionnaires Observation schdule was filled by the Investigator after observing the school 
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