CHAPTER-IV

ANALYSIS, STATEMENT, AND
INTERPRETATION OF DATA COLLECTED
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4.1 Introduction

Analysis and interpretation of data in a study of job satisfaction among special
teachers in schools play a crucial role in deriving meaningful insights and
understanding the factors that influence job satisfaction. Here is the meaning

and importance of data analysis and interpretation in this study:

4.1.1. Meaning of Data Analysis: Data analysis involves organizing, examining,
and summarizing the collected data to identify patterns, relationships, and trends. It
involves applying various statistical techniques and qualitative methods to explore
the data and draw meaningful conclusions. Data analysis allows researchers to make
sense of the raw data and transform it into valuable information that can address the

research questions and objectives.

Importance of Data Analysis: Data analysis is crucial in a study of job satisfaction

among special teachers for several reasons:

a. ldentification of Factors: Data analysis helps identify the factors that
significantly impact job satisfaction among special teachers. By examining
the relationships between variables, researchers can determine which
factors are positively or negatively associated with job satisfaction. This
knowledge can assist in developing targeted interventions and strategies to

enhance job satisfaction.

b. Quantification of Relationships: Through statistical analysis techniques,
data analysis enables the quantification of relationships between variables.
It helps researchers understand the strength and direction of these
relationships, providing empirical evidence to support or refute existing
theories or hypotheses about job satisfaction.
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c. Comparative Analysis: Data analysis allows for the comparison of
different groups or subgroups within the sample. This analysis can reveal
variations in job satisfaction levels among special teachers based on factors
such as age, gender, years of experience, or teaching specialization. Such
comparisons provide insights into the unique challenges and needs of

different groups, informing targeted interventions and policies.

4.1.2. Meaning of Data Interpretation: Data interpretation involves making sense
of the analyzed data by examining the findings in the context of the research
objectives and existing knowledge. It requires examining the patterns, trends, and
relationships identified during the analysis phase and drawing meaningful inferences
from them. Data interpretation involves connecting the findings to the existing
theoretical frameworks, literature, and real-world implications, providing a deeper

understanding of the phenomenon under investigation.

Importance of Data Interpretation: Data interpretation is equally important in a

study of job satisfaction among special teachers for the following reasons:

a. Contextual Understanding: Data interpretation helps place the findings in
the larger context of the study. By considering the specific characteristics of
special education settings, the unique demands of special teaching roles, and
the broader educational landscape, interpretation provides a contextual

understanding of the factors influencing job satisfaction.

b. Practical Implications: Data interpretation involves translating the research
findings into actionable insights and recommendations. It helps identify
potential strategies, policies, and interventions that can be implemented to

enhance job satisfaction among special teachers. Interpretation bridges the
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gap between research and practice, providing guidance for stakeholders in the

education system.

c. Contribution to Knowledge: Data interpretation contributes to the existing

body of knowledge on job satisfaction among special teachers. By

synthesizing the findings with existing theories and literature, interpretation

helps refine or expand current theoretical framewaorks. It also highlights areas

for further research and exploration, advancing the understanding of job

satisfaction in special education settings.

4.2 Details of the Data Obtained

1.

With reference to the item number one =T 3T 3HT FXd & fF 3y WY I
fa=iv sreaTue & fore Iuyged 82 100% males and females are satisfied.

With reference to the item number two T 3T fa=iv sreama=T & 3G &1
YT Hd 82100% males and females are satisfied.

With reference to the item number three FaT 3T U= SITE™ W T4 YT
Fd 82100% males and females are satisfied.

With reference to the item number four =T 3T M HXd € 6 faRi sreamu=
TS 3iexi suraara 82 100% males and 95.83% females are satisfied.

With reference to the item number five FaT 3Mu faRIv 3reaTuT ST Faw
IR U+ STIHT YIGRITe! 3Ha ®vd 82 100% males and females are
satisfied.

With reference to the item number six RTR 3Tue R fart af sy g 9=
TR 3= fodt saaamg § &1 wawg ®eai? 83.33% males and 12.5% females are
satisfied.
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7. With reference to the item number seven FT 3T YT FId € fF MUH!
TR | 3 P &1 ufawa firear 82 83.33% males and 75% females are
satisfied.

8. With reference to the item number eight T T SFHd Fva 3 f emus! St
& 3o IId aa+ fyerar 82 33.33% males and 62.5% females are satisfied.

9. With reference to the item number nine T 3T 34 Fd (Job) T fire arer
eI & 3rawRl A |y 82 66.67% males and 66.67% females are satisfied.

10. With reference to the item number ten =T MY SHA TgHd & P Mus! T
H ugiAfa aivaar & YR g1 181 uR g firerdt 82 50% males and 62.5% females
are satisfied.

11. With reference to the item number eleven T 3T 3FHT FHd & P MUBT
gy Ut vU A e 82 66.67% males and 87.5% females are satisfied.

12. With reference to the item number twelve T 3T &4 BT T FRIT §RT
M far ST sgya Ha 82 50% males and 83.33% females are satisfied.

13. With reference to the item number thirteen T MY SHT FHRd & fb SMUHT
TRYT U SATIPT HeATs | ST Aar 82 83.33% males and 83.33% females are
satisfied.

14. With reference to the item number fourteen T 3T A= JRIT TR T4 Hed
82 100% males and females are satisfied.

15. With reference to the item number fifteen Far Mg 3u=it JwAT BT ATHTT BRI
fRufar & Jigy 82 83.33% males and 91.67% females are satisfied.

16. With reference to the item number sixteen =T 39 FHT Hd 3 fF &« ot
3T DIF 3BT BT DA © Al SIS HRIT YU SHTIBT Y=G1 Heal 82 83.33%
males and 83.33% females are satisfied.

17. With reference to the item number seventeen &I 39 TdH JaT TIE=I
et 3 | 82 50% males and 66.67% females are satisfied.
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18. With reference to the item number eighteen FaT 3T T8 YT F3d € fF
HRIT & ST § ATIH] W18 / GIG ¢ & T IugT 3w YeH Py o 72
66.67% males and 95.83% females are satisfied.

19. With reference to the item number nineteen T 3T ERIT B FrTSAT TUT
Hifoal & IR § gHfd Uee H1 & forg w@dT 82 66.67% males and 75%
females are satisfied.

20. With reference to the item number twenty T 3T 34T FRd & fr smuast
TT fay 3reauq & forw e 39w ®IF 82 100% males and females are
satisfied.

21. With reference to the item number twenty-one & 3muss faemdf smusds
SEATY el | 719 I8 82 100% males and females are satisfied.

22. With reference to the item number twenty-two @ 3mues! faemifay &1 uga
o TN H 3 a1 USRI b1 JHguf SHHRY 32 100% males and females are
satisfied.

23. With reference to the item number twenty-three @ar 3mu faendfai &
AfYYTaH! It Rl F TGP 82 100% males and 87.5% females are
satisfied.

24. With reference to the item number twenty-four T M9 3FHd Fd 3 &
STYHT HRIT YYTT 3TYP UG & a1 82 83.33% males and 79.16% females are
satisfied.

25. With reference to the item number twenty-five T 3Tq U= ERIT YU &
TRIT AT & adia! & Fg¥ 82 83.33% males and 75% females are satisfied.

4.3 Research Question Testing, Discussion, and Interpretation

The job satisfaction level among special teachers is significantly high, with

an impressive 82.93% expressing contentment in their chosen profession. However,
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it is worth noting that a notable proportion of 17.07% report feelings of

dissatisfaction.

These findings shed light on the diverse range of experiences and perspectives within
the special education field. Recognizing the presence of both satisfied and
unsatisfied teachers underscores the importance of addressing concerns and
implementing supportive measures to enhance overall job satisfaction and create a
conducive environment for all special educators.
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Fig. 2. Special Teachers for Job

4.3.1. An overwhelming majority of male special teachers, specifically 81.33%, find
great satisfaction in their profession. However, a notable minority, comprising
18.67%, experience feelings of dissatisfaction. These findings highlight the
varying levels of contentment among male special educators in their chosen

careers.
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Fig. 3. Male Special Teachers for Job

4.3.2. A significant majority of female special teachers, precisely 83.3%, find their
job highly satisfying. However, there is a minority, amounting to 16.7%, who
report feelings of dissatisfaction. These statistics emphasize the varied
perspectives and experiences of female special educators in their profession.
Understanding and addressing the concerns of the unsatisfied minority is
crucial in fostering an environment that promotes job satisfaction for all

female special teachers.
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Fig. 4. Female Special Teachers for Job
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4.3.3. The training completion rate among special teachers is commendable, with a
perfect 100% of them have undergone relevant training. This indicates a
strong commitment to professional development and ensuring that special
educators possess the necessary skills and knowledge to excel in their roles.
By equipping special teachers with comprehensive training, educational
Institutions, and organizations demonstrate their dedication to providing high-
quality education and support for students with special needs. Such training
plays a pivotal role in enabling special teachers to meet the diverse

requirements of their students effectively.

4.3.4. There is a notable fact to highlight: none of the special teachers are untrained.
Every single special teacher has received training, ensuring they possess the

necessary skills and qualifications to excel in their important role.
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